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Messages

Message from

Syed BabarAli
It is a pleasure to welcome you to the 2019-2020 edition of the Alumni Annual.

LUMS today continues to serve as a beacon of opportunity and hope. Despite the challenges of this time,
we at LUMS are working towards supporting our wider community and enhancing the scope of our
offerings.

We are proud of our alumni around the world, who reflect this spirit of giving back and contribute to
positive change. Our hope is to see the over 14,000 LUMS alumni across the globe join hands with their
alma mater and support its various initiatives.
LUMS is counting on your enduring commitment.
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Message from the Vice Chancellor

Dr. Arshad Ahmad
Dear Alumni,

I am very grateful for your continued support as we navigate our way through this uncertain period of
our lives. Nevertheless, COVID-19 has been a reminder of the importance of community and compassion
as we respond to the remarkable shifts in the way we work, live, teach, and interact. Over the past few
months, we have seen our vibrant and bustling campus shut down, with staff and faculty working from
home under difficult circumstances. Despite the distancing, the LUMS community has shown a truly
united front to rapidly move to the virtual realm and students have taken on the challenge of technologydriven learning in a spirit of mutual support and resilience.

We are also proud of the support to our most vulnerable who have been hit hardest by the pandemic.
Inspired by the selfless acts of many individual efforts, LUMS launched its own COVID-19 Campaign for
students on financial aid and staff facing medical emergencies, to the broader community struggling to
make ends meet. These unprecedented circumstances brought to the fore the challenges that surround
us, but they have also paved the way for a sense of togetherness and generosity. Through the contributions
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of hundreds of community donors and the on-ground
support of a number of student and alumni-led initiatives,
this campaign is making a real difference and we ask you
for your continued support.

As our most effective ambassadors, I want to thank you for
your participation in all that we do. LUMS is where leaders
rise –in scholarship, in social responsibility, and those
who find solutions that improve the human condition.
This is most apparent in the thousands of alumni that
serve others, no matter where they are in the world. As
our new directions become more visible, in this issue of
the Annual you will learn all about the University’s noborders agenda with fresh perspectives on how we are set
to tackle challenges facing the nation and beyond.
As we move forward with many exciting initiatives, we
can extend the reach of our work by engaging you and
the diaspora to participate more than ever before. Just as
we are always grateful for your contributions to LUMS,
we look forward to your leadership through many new
opportunities before us.

Keep up the LUMS spirit of optimism and strength. We
count on your generosity to strengthen the LUMS family
and strengthen a tradition of building on our mutual
achievements. Together, we look forward to a bigger and
brighter tomorrow.
Wishing you all health and safety and the very best.
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Message from the director advancement

Nuzhat Kamran

Welcome Alumni!

This past year, I have had the pleasure of welcoming and engaging with many of you at events and reunions,
and I’ve come to look forward to these opportunities of connection. In fact, if there is anything the turn of 2020
has shown us, it’s to be grateful for our moments of togetherness and sense of community. While our current
climate isn’t the most conducive for traditional alumni engagement, it has served as an opportunity for us to
reimagine our channels of communication and reconnect the alumni community like never before. We, at
LUMS, have always seen our alumni base as a family, and the unified experience of this pandemic is a stimulus
for us to bring our global alumni community closer and build a stronger network of support.

This has been a remarkable year for LUMS, with the university setting the stage for new directions, at the
forefront of which stands our stance of ‘learning without borders’. This is in fact also the theme of this year’s
Annual, and I’m excited for you to read all about it through the many stories of happenings at LUMS and the
journeys of our brilliant alumni. With this vision, LUMS is embracing a future pillared on transdisciplinary
work, collaborative research, knowledge sharing, and collective effort, and aims to address the imminent challenges of our time. As our most influential ambassadors, you exemplify this no-borders approach every day
through your work and life, and we want you to play just as active a part in it with LUMS.
Your multifaceted engagement with LUMS has been our greatest source of encouragement, and we ask that
you continue to engage with us through the many opportunities now available to you, from leading as mentors
and strengthening the network as active chapter ambassadors, to participating in initiatives and helping build
valuable partnerships.

As alumni, the LUMS experience will always be one of your own for you, so we are looking to you to help us
keep making it bigger and better. Please feel encouraged to share ideas, suggestions, and advice.
On behalf of the Advancement team, thank you always for your support.

I wish you all safety, health and happiness and look forward to meeting with you again soon.
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Editor’s Note
If there’s one thing I want to say about putting together this year’s issue, it’s thank you! The Annual is
genuinely a labour of love, and it wouldn’t be possible
without the individual and collective contributions of
so many members of the LUMS family, from my friends
in the Advancement team, and our always-helpful
faculty, to the many alumni that so generously shared
their time, insights, stories, and experiences.

In what is undoubtedly an unprecedented time in our
lives, I think I speak for us all when I say we’re learning as we go. We’re fumbling, grasping and innovating,
and we’re learning all the way. This is especially why
I’m thrilled that this year’s edition celebrates LUMS’
distinctive undertaking of learning without borders,
and speaks to why pushing boundaries is such a
critical aspect of growth. For many of us this pandemic
has served as a prompt to get out of our comfort zone
and reach beyond. LUMS and its alumni are striving
to do exactly this, as you’ll come to see in this issue,
and I hope these stories of courage, opportunity, and
resilience inspire you to do the same.
I’m also excited to hear from you with ideas, recommendations, improvements and more. We’re a work
in progress and always eager to listen and learn, so
here’s to more of that!
Marwa Mohkam Sheikh
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Syed Babar Ali

Recognised on the Global Stage

S

yed Babar Ali,
the Founding
Pro Chancellor
of LUMS and
former President of the
World Wildlife Fund, was
elected to this year’s class
of the prestigious American
Academy of Arts & Sciences.
Recognised for his immeasurable contributions to
education, advancing the
public good and promoting
social equity in Pakistan,
Mr. Ali has been acknowledged in the category of
‘Business, Corporate,
and Philanthropic
Leadership’. He
joins a cohort
of over 270 in-

novators and leaders from
across sectors, disciplines,
and geographies.
Founded in 1780, the
Academy is one of the
world’s most respected
honorary societies, known

for its celebration of
excellence. Mr. Ali is one
of 37 International Honorary Members and joins
scientists, academics, and
artists from 22 countries.
He follows Pakistan’s Nobel
Prize-winning physicist,
Dr. Abdus Salam, who was
elected in 1971, once again
bringing Pakistan into the
international spotlight. He
joins 250 Nobel and Pulitzer
Prize winners, including
the likes of Benjamin
Franklin, Ralph Waldo
Emerson, Albert Einstein, Martin Luther
King Jr., and more
recently, Nelson
Mandela. n

Notes
from

Campus
SBASSE Welcomes

New Dean

T

he Syed Babar Ali
School of Science
and Engineering
(SBASSE) welcomed Dr.
Muhammad Sabieh Anwar
as the incoming Dean
for a three-year term in
February 2020.
Dr. Anwar helped
to establish the Physics
Department at LUMS
and founded the School’s
experimental facilities and
curriculum. He is a Rhodes
Scholar who earned
his PhD from Oxford
University and went on to

complete his post-doc in
Chemistry and Materials
Science from the University
of California, Berkeley. In
2008, Dr. Anwar received
‘The World Academy of
Science Medal’ in Physics
for Pakistan and in 2015,
the ‘National Innovation
Prize’. As Associate
Professor and Chair of the
Physics Department, he has
raised significant research
funding, published
extensively and played a
significant role to introduce
innovative learning tools.

Dr. Anwar’s commitment
to engage with his peers
and communities of
practice speak to his
leadership roles as a
scholar, administrator and
ambassador of science. n

New Dean

news

MGSHSS Appoints

D

r. Ali Khan,
Associate
Professor of
Anthropology
has been appointed
Dean of the Mushtaq
Ahmad Gurmani
School of Humanities
and Social Sciences
(MGSHSS) at LUMS for
a three-year term that
commenced in June
2020.
Dr. Khan needs
no introduction to
the LUMS community
as he has served
the LUMS family
for over 15 years.
He earned his PhD
from the University
of Cambridge and
went on to cultivate
research interests
that address child
labour issues,
cinema, popular
culture and sports.
He is the General
Editor for a series of
books on Sociology
and Anthropology
in Pakistan and on
cricket published by
the Oxford University
Press. Dr. Khan
personifies service to
LUMS, and the wider
community, having
served on numerous
committees including
the implementation
of the core curriculum
in HSS as well as
Department Chair and
Acting Dean. n
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LUMS Tops

International Graduate Employability Rankings

L

UMS has ranked as the
number 1 University in
Pakistan, among the top 50
in Asia, and top 200 globally
according to the Quacquarelli Symonds
(QS) Graduate Employability Rankings
2020. This is a remarkable achievement
for LUMS and reaffirms that students
at the University are receiving a quality
education that translates into successful
careers after graduation.
“Building on its strengths as a
learning institution that excels in re-

search and teaching, this ranking is a
testament to how employers view the
quality of LUMS graduates,” said Vice
Chancellor Dr. Arshad Ahmad.
The QS Graduate Employability
Rankings are developed after evaluating five metrics: employer reputation,
alumni outcomes, partnerships with
employers per faculty, employer/
student connections, and the graduate
employment rate.This is the second
time LUMS has made its mark in this
category and distinguished itself. n

globally.

L

LUMS Business School

Launches
Three New MS
Programmes

LUMS Biomechanics Lab Earns

Coveted Accreditation from ICC

T

10

he LUMS Biomechanics Lab, a centre to test bowling actions, set up in 2016
at the Syed Babar Ali School of Science and Engineering (SBASSE), has now
been accredited by the International Cricket Council (ICC), making it the fifth
in the world to earn this accolade. With this prestigious accreditation, the lab
joins the ranks of those based in Brisbane, Chennai, Loughborough and Pretoria and
will be used to carry out official bowling tests of international and domestic bowlers.
The idea of hosting the lab at LUMS was conceived in 2015, and a MoU between LUMS
and Pakistan Cricket Board (PCB) was signed in 2016 to kickstart the project. Set up
with the assistance of the ICC, the facility boasts a full set of testing equipment and
software similar to other accredited centres. The PCB worked closely with LUMS
and the ICC for the lab and purchased several high-speed cameras and markers. The
required software was also updated as per ICC’s regulation and now analysis of a
bowler’s technique can be sent around the world to be reviewed and validated. Dr.
Mian Muhammad Awais from the Department of Computer Science at SBASSE and
alumnus Hissan Ur Rehman (BSc 2007) from the PCB spearheaded the project. Dr.
Awais has overseen the running of the lab since it was installed at LUMS and has been
working with the ICC over the last year for the accreditation process. He travelled to
Pretoria twice for training to understand and apply ICC protocol for testing bowlers.
“The accreditation brings the latest testing protocols to LUMS and to Pakistan. We can
now establish collaborations with international partners working on cutting edge
research in the area of performance enhancement of players and sports in general. We
would like to use the facility not just for testing suspect bowling actions but extend
it to the domain of healthcare, animation generation, and robotics. We have already
started working in this direction,” Dr. Awais says. n

B

usiness leadership today
requires one to stay on top
of the rapidly changing
business landscape.
To keep up with these global
developments, the Suleman Dawood
School of Business (SDSB) at LUMS
will be offering three new Master of
Science (MS) programmes from Fall
2020 — MS in Business and Public
Policy, Technology Management and
Entrepreneurship, and Healthcare
Management and Innovation.
SDSB is Pakistan’s first
business school to achieve the
Association to Advance Collegiate
Schools of Business (AACSB)
International accreditation
enjoyed by only 5% of business
schools worldwide. These
new MS degrees are 1.5 years
degree programmes, which will
equip graduates with high-level
requisite knowledge in functional
business areas including Finance,
Accounting, Economics, Data
Analytics, Marketing and Strategy.
A field project is also part of
the degree to enable practical
engagement and application of
knowledge within an organisation.
A variety of financial support
options are also available to all
eligible local and international
applicants. n

UN Secretary-General

António Guterres
Visits LUMS on Historic
Tour to Pakistan

LUMS Live:

Helping the Community Stay
Connected and Informed

F

or the past few
months, the majority
of the world has been
confined to their homes
as a result of the rapid spread
of COVID-19. Classes at LUMS
were also shifted to the online
realm with most staff and
faculty working from home.
However, just as LUMS has not
let the current situation halt the
students’ learning, it has also
found a new way of keeping
important conversations going.
LUMS Live, launched in April
2020, is a platform that
provides an opportunity to

LUMS Appoints

tune in and connect with Dr.
Arshad Ahmad, Vice Chancellor,
LUMS and other eminent
panelists as they discuss
topics and issues relevant and
important. Discussions during
these live sessions, hosted on
the LUMS official Facebook
page and moderated by Adeel
Hashmi, cover topics from
how to maintain good mental
health, and how to continue
learning in the current
environment, to the changing
role of technology and the
evolving landscape of Pakistani
cinema. n

New Registrar

I

n May 2020, Zara Fateh Qizilbash was appointed Registrar of
LUMS. She had been serving as Senior Deputy Registrar since last
September. Stepping into this role at a moment of transition, her
excellent work has earned her the respect and trust of
her own staff, faculty, students and administrative staff
colleagues across the entire campus. Ms. Qizilbash
has a BA and MA (Hons) from Oxford University in
Physics. She previously served as the administrative
head of department for the School of Science and
Engineering (2007-2014). She has also worked
in the Office of the Registrar (2014-2015)
where she, among other tasks, helped train
teams to export and populate undergraduate
programme data into modules using
various software solutions and planned
the development of the academic
advisement system. Remembered and
admired for her professionalism, work
ethics and collegiality, LUMS has been
fortunate in having her re-join in a senior
administrative position and looks forward
to her leadership. n

To promote the values of peace, justice and tolerance,
His Excellency António Guterres, the ninth United Nations
Secretary General (UNSG), at a ceremony hosted by
LUMS on February 18, 2020 met and exchanged ideas
with the Pakistani youth. Welcoming him on campus was
the leadership of LUMS, including Vice Chancellor, Dr.
Arshad Ahmad; Rector, Mr. Shahid Hussain, and Founding
Pro Chancellor, Syed Babar Ali.
Mr. Guterres, who took office as UNSG in January
2017, served as United Nations High Commissioner for
Refugees (UNHCR) from June 2005 to December 2015
before which he served as Prime Minister of Portugal
from 1995 to 2002.His visit to LUMS was part of the
UN75 Dialogues, a campaign launched to mark the
UN’s 75th anniversary in 2020, which aims to ignite a
global conversation about the kind of future we need
and how different stakeholders can come together to
realise a better world by 2045, the UN’s 100th birthday.
In his keynote address titled, ‘Role of the Youth in United
Nations of the 21st Century’, Mr. Guterres addressed a
packed audience, which largely comprised of students
and faculty from LUMS as well as other universities and
colleges in Lahore. He acknowledged that the youth
of today are battling enormous challenges including
conflict, displacement, a shrinking civic space, economic
uncertainty as well as the impact of climate change
and thus to create a more peaceful, sustainable and
prosperous world, the youth need to lead. “What we
want with the 75th anniversary is to move into the age
of participation, which means not only to listen to young
people but to make their voice and participation count
in the way decisions are made, in which strategies
are established, policies are defined and actions are
implemented. This in my opinion is absolutely essential,”
stressed Mr. Guterres. Dr. Ahmad welcomed Mr. Guterres
and spoke about the significance of his visit in helping
reshape Pakistan’s role in global conversations. Young
Pakistanis, he said, too support the causes that Mr.
Guterres holds dear. “The youth of Pakistan are with
you in combatting global warming and living with our
neighbours in peace,” he said. Mr. Guterres engaged with
the audience and welcomed suggestions as to how the
role of the UN should change in the future. n
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in (BSc 2004)

In what has come as a
moment of reckoning in our
lives, COVID-19 has proven
to be a great reminder of
how connected our global
community really is. From
Quetta and Sydney, to Doha
and San Francisco, our
alumni ambassadors
across the globe
share some of their
strongest lessons
from life in
lockdown.

takeaways

Dr. Omar Mub
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Taimour Abdullah (BSc 2013)
The class of 2020 graduates - as together we try to rebuild ourselves during this
time. I’ve come across quite a few posts about what some graduates feel to be
graduating amidst a pandemic, and it was a lovely coincidence to come across
Roma football legend Totti's emotional parting speech with his club from his last
game three years ago. These are the three lessons I think every 2020 graduate
should try to understand from Totti's farewell speech.

1

2

3

It is okay to be emotional and
scared; and even more okay
to express that you are scared
- even if you are Totti crying
in front of everyone that has
loved you for 28 years.

Although it may seem like the
end of something big in your life,
graduation is also the start of
something new - and something
maybe even more beautiful - so
embrace it.

Not knowing the
future is okay
(and frankly, not
your job).

As a football fan, a Totti admirer, and once a graduate myself, I found this relevant
in today's testing times - particularly for recent graduates who are expected to barge
in the current storm - and wish them the best of luck for now, and for the future!

{

Sajjad Haider (MBA 2009)

{

I have learned that life is short, we need to learn to appreciate and enjoy the
small pleasures in everyday life, cherish the moments with family and friends
and pass along smiles more than anything else.

1

2

Sanam Humayun (BSc 2005)

I’ve learnt how truly blessed
we are. Both my husband
and I have jobs that do
not require us to leave the
house. We have access
to medical professionals,
online 2-hour delivery
options, and we are happy
and healthy.
Realizing what is important
in life; family and friends,
physical and mental
health. I will never take a

to be kind to the
5 We need
and our environment.

day out with family and
friends for granted. I will
never complain about
taking my child to any
sports practice.
3 How important self-care is.
We are all going through
collective trauma and we
need to be kind to ourselves.
4 How hard teaching a
child is - I have newfound
respect for the teaching
profession.

6

planet
The earth has existed long
before humans and will
continue to do so long
after humans. Any socioenvironmental efforts are to
protect the human race and
not the planet.
It is not easy to cook
every day, but it is much
healthier.

Shema Zahid
(BSc 2018)

ted. Just
Never take the little things in life for gran
us, and
given
has
God
thing
every
for
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be than
life.
in
celebrate every little thing

Shoaib Jawaid (MBA 2011)
1
Working from home
really works and is
quite effective.

2

3

4

Business travel will
A business cannot
Leadership and values
become less frequent
wait for the
matter always, but
and be replaced by
transformation it
become especially
video conferencing. knows it really needs.
important during
crisis.

5
Now we truly know
the meaning of the
word "essential".

6
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Some companies have really risen to this challenge – with flexibility, resilience, courage – and a caring heart for all.
These companies are building for themselves a good long-term image when the pandemic is over. These unsettling
times too shall pass and we will remember all that we did together as teams to support each other, our families, our
customers and the communities that we live in.

For me, running a fairly large family business, it has been challenging. There is no playbook for
this. This situation is fluid and you make the best of things as you go along, hoping that you get it
right. Some lessons from the trenches:

1

2

3

4

Learning to change
and adapt;
we realised this as
an imperative to
survive.

Learning to
trust more; with
employees offsite,
we needed to
develop that trust
quotient in order to
keep things moving.

Embracing digital;
what we were
planning to do at a
fairly leisurely pace,
we ended up doing
at war footing.

Focusing on
productivity; there
has been a general
emphasis to drive
up productivity by
reducing the hassle
of getting to and
from work.

takeaways

Alhani Khawaja Nizamuddin (MBA 1998)

Shaharban

o Raza

(BA-LL.B 2015)
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onger, more resilient
and most of all more
compassionate.

Saad Naveed (MBA 2012)
1

2

3

Never forget to have
fun. Arrange coffee
talks, pet introductions,
Zumba classes etc. This
keeps the human factor
alive while working
from home, where
physical interactions are
limited. Before and after
pictures can be a hoot
as well.

Stay home and stay
safe. Through personal
tragedy in the family due
to COVID-19, the need to
stay home and practicing
social distancing was
emphasised for me. I
will now preach these to
the point of exhaustion,
and caution everyone to
learn the lesson before
the tragedy becomes
personal.

Get your facts
straight. In this era
of information,we’re
bombarded with facts
and figures all day long,
especially through social
media, and it becomes
very difficult to filter
out the falsehoods from
the truth. Save yourself
time and effort, and get
your facts from official
sources.

Maheen Hassan
(BSc 2011)

Patience, cleanliness, discip
line and
simplicity. You can live wit
hout shopping,
pomp and show but not wit
hout your loved
ones. May Allah bless us all.

Mariam Rehman (BSc 2014)

Abdullah Akhtar
(BSc 1998)

This is a big test for some from Allah, so this is the time
to repent and strive to make Allah happy again through
charity. Get back to the basic teachings of Allah, take care
of elders and the weak, help the poor, and be humble
always. Do your business with honesty and hard work and
leave the results to Allah. Always be thankful.

I think for a lot of us COVID was a means of escape from our daily hectic routine to reflect on our lives and where they’re going.
An important lesson I’ve extracted in this extra amount of time is that little things that we take for granted actually contribute to
our well-being more than we know. On the other hand, things that we consider sacrosanct are fleeting and ephemeral. A walk
in the fresh air of the park, a visit to your favorite ice cream parlour, a spontaneous hangout with friends or family, a casual
fun-filled tea break with colleagues – all of that is a source of an instant sense of euphoria. The sudden withdrawal of these
seemingly insignificant activities has impacted other aspects of my life which I thought were fully planned and ready to be
executed - which in turn, iterates how unpredictable life can be. I’ve come to learn that even when we think we are fully
equipped for our life ahead it is extremely important to be mentally prepared for circumstances that may not lead to the future
we had in mind. I’ve learnt that even the delays and detours are filled with opportunities that can be siphoned into productive
outcomes. Moreover, what I’ve personally experienced and observed in the grand scheme of things is that unity and discipline
can harness more power than resources and finances. The countries that were able to display unity and discipline proved to be
much better than those who had no sense of direction and incompetent authority.
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the
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Portaits
edge

The

Leading
Edge
From innovating entirely new ventures
to leading globally recognized
organisations, our alumni are paving
the way to the top. Alumni CEOs share
insights and perspectives from their
journeys, and the obstacle-turned
opportunities on the way.

H

ow long have
you been in
this role and
how did you find your
way to Tapal Tea?
I have been at Tapal Tea
for two years. It was an
exciting opportunity to
move back to Pakistan.
What drives you in
your career?
Growth.
What do you think is
the most important
aspect of being a
leader?
Helping others grow.

14

Samar Hayat
(MBA 1998)
CEO, Tapal Tea

What challenges have
you faced throughout
your journey?
Volatile external
environments.
What is one
accomplishment
that shaped your
professional life?
Being able to lead

the P&G baby care
business for the Middle
East and Africa and
doubling the business
in six years.
What do you still hope
to achieve?
Taking the company
to the next stage in its
journey to reach the

top of FMCG companies
in Pakistan.
How has LUMS helped
you reach where you
are?
LUMS helped me grow
my skillset.
What’s your favourite
thing to do outside
work?
Sports!
What professional
advice would you offer
to young Luminites?
Focus on business
fundamentals and avoid
distractions.

W

(MBA 1990)
CEO, Pronto Promo (Pvt) Ltd.

here did the beginnings of your
career take you and what inspired
you to start Pronto Promo?
I was lucky to start my career in the international
market. My first job was with Nasco Group in
Tangiers, Morocco. Not only did it afford me
tremendous travel opportunity, it also took me
to work in the U.S. After only a year in Tangier,
I was hired by one of our clients to work at a
clothing design company in Greenwich, CT to
manage their international sourcing. Living out of
a suitcase, travelling around the globe, I acquired
sourcing skills that were to be one of the main
pillars of Pronto’s business model for the first 10

years of its operations. I left my job on a principled
disagreement with my boss and came back to
Pakistan. Instead of becoming an employee, I
started working as a marketing consultant. One of
the projects led me to believe that there was an
opportunity in the corporate giveaways market as it
was an untapped segment. With that niche in mind
and an innovative product idea that my brother
(also a LUMS alumnus) pitched to me, Pronto came
into being.
How do you drive innovation in such a venture?
In the initial years, innovation was reflected in
our work methods by totally disintegrating a
product into numerous components, organising

the leading edge

Saulat Salahuddin

and managing suppliers’ production
floors, providing technical and financial
support to our vendors, introducing time
and motion study on assembly lines,
and being the champions of hourly
wages in place of piece rate that was
and is prevalent across industries in
Pakistan. We continue to review and
improve our work methods regularly.
With growth and expansion, we have
moved into new lines of businesses
and have constantly introduced new
products. We have invested significantly
in development of our human capital as
well as in developing systems. We have
also introduced new technologies and
work methods in the industry, and are the
first socially compliant facility for a host
of multinationals. Pronto is considered
the thought leader in the industry and
has been a fertile training ground for the
industry. The keys to driving innovation
are empowering the team, pushing for
continuous improvement, introducing
appropriate technologies, and always
embracing change.
What has been your most important
learning lesson from holding such a
leadership role?
There is still so much value in values.
Having worked extensively with both
the informal and the formal sector, I can
proudly say that our values of integrity,
hard work and dignity have earned
us tremendous respect and goodwill.
Persevering with these values has been
challenging and we have also paid a
price from time to time, but the rewards of
respect and goodwill are well worth it.
What would you say about your
experience as a female leader over the
years?
There are challenges out there for
everyone and women stand a better
chance of getting their voice heard
and noticed as opposed to their
male counterparts; for every female
entrepreneur there are hundreds if not
thousands of male entrepreneurs. Ladies,
gender is to your advantage.
What advice would you give to
a young professional starting an
entrepreneurial venture?
Make self-belief, perseverance and grit
your key allies.
What do you treasure most about your
association with LUMS?
My friends without whom my life would
not have been as colourful as it is today,
support provided by the founding fathers,
and appreciation showered on me by
the LUMS community. Above all, the
guidance of my mentor Dr. Syed Zahoor
Hassan who over all these years has
never wavered in his commitment to me
as his student and mentee.
What’s a professional lesson you’d
pass along to Luminites graduating
this year?
Be humble and remember that there is no
substitute for hard work.
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Alumni
the
leading
Portaits
edge

Mahrukh Ali Malik
(MBA 2006)
CEO, InstaPrint

What inspired you to start
InstaPrint?
My inspiration to start InstaPrint
came with the realisation that there
was an absence of a quick turnout
creative/production agency at the
front-end for print media in Pakistan.
The era of budding entrepreneurs
had just set in, and there was
virtually no facility to cater to the
needs of that emerging market.
How do you drive innovation in
such a creative venture?
The key element at InstaPrint
lies in its innovation; its cutting
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edge technology, and the
model's smartness in providing an
endless array of products at an
unimaginable speed.
What has been your most
important learning lesson from
being a leader?
The lesson I learnt is that you
cannot lead from the top; you
have to keep it linear to allow a
carefully monitored, motivated
and disciplined workforce to march
alongside.
What are the biggest challenges
that you have faced throughout

your journey?
Amongst the challenges, I would say
that in the services sector it has to be
human resource; from errors in choosing
the best fit, to training it, to preventing
it from being poached. The list goes on
and on, especially with the tendency
of key staff members to spin off and
start their own business, stealing the
company's assets and clients.
What advice would you give to
a young professional starting an
entrepreneurial venture?
My advice would be to build a team
with complementing strengths, to gain
some traction prior to roll out, and to do
something actually innovative based
upon the needs of the specific market.
What aspect of the LUMS experience
do you still hold close?
I treasure each day that I spent at
LUMS, and immensely benefited from
not just the classroom lectures by the
enlightened teachers, but the interactive
sessions allowing peers to rub off their
experiences. Thus, the case studies still
reverberate in my mind and have been
instrumental in my decision-making.
What’s your guilty pleasure?
My guilty pleasure as of most selfemployed people is to be able to wake
up relatively late and to be able to pull
off holidays impulsively.
What’s a professional lesson you’d
share with young Luminites?
I would urge those starting out to pay
respect to the seniors/mentors and
proactively train the juniors.

ways but four things that I cherish the most
are self-discipline, teamwork, lifelong
friendships, and having a clear sense of
purpose.
What’s something you can’t do without?
I have to say that pre-COVID-19 whenever
this question would pop up, I could list
dozens of things that would be part of my
survival kit. However, the COVID crisis has
shown to us that the only two things that
really matter are good health and staying
close to your loved ones. Everything else
is dispensable.
What’s a professional lesson you’d pass
along to Luminites just starting out?
I believe graduating classes of
today are smarter, more confident,
and more ambitious than most of
us were when we graduated. I also
love how our Generation Z is not boxed

the leading edge

How did you find your way to PepsiCo.?
It’s my third year back in the country and
my 20th year with PepsiCo. I had interned
with PepsiCo. prior to my MBA and years
later, fortunately for me, my boss from that
time was re-assigned back to Pakistan. He
called me for an interview and it worked
out. Therefore, here is the first lesson:
every data point counts.
What keeps you motivated in your
career?
I have now spent 20 years with PepsiCo.,
but I still go to work every day as if it’s
my first day. For me, this is an important
yardstick to determine whether I still love
what I do. A career is not a 100-meter
dash, it is a life-long journey and one
needs to enjoy it. What I personally enjoy
the most is acquiring differentiated critical
experiences, taking on new challenges,
and learning something new every
day. I have been fortunate to face new
challenges every 3 to 4 years and that has
helped me stay focused and energized.
What challenges have you faced
throughout your journey?
Like every other professional, I have
gone through peaks and troughs in my
career. In my assessment, the biggest
challenges and opportunities revolve
around our ability to manage ourselves
and others. Having a great team can
be a massive source of advantage, but
having a dysfunctional one can be a huge
detriment. Similarly, as you grow in your
career you are expected to work in
cross-functional and cross-geographic
teams, so working through cultural
and interpersonal sensitivities can be
challenging. Lastly, lack of self-awareness
is perhaps the biggest challenge of all. If
you can excel in these three areas, the rest
tends to take care of itself.
What is one career accomplishment that
you’re particularly proud of?
Allow me to mention two: Firstly, setting
up a powerful multi-year social sector
programme in Pakistan. I am proud to
share that we as a company are making a
meaningful contribution towards a number
of social development goals of the country.
These include Precision Agriculture, Youth
Development, Women Empowerment and
Water. Secondly, I am deeply honoured
to have received the Pride of LUMS award
from none other than Syed Babar Ali for
which I am grateful to both Syed Babar Ali
as well as the SDSB Luminites Association.
How do you drive innovation?
It’s important to know that statistically
speaking 9 of out 10 market place
innovations fail. Quite often, companies
abandon the core too early, assuming that
consumers are bored and need a change,
which is not always the case. That said,
innovations can also be a stronger enabler
of growth. The key is to anchor innovations
into a compelling consumer need rooted
into deep consumer insights.
What aspects of the LUMS experience do
you still carry with you?
I am greatly indebted to LUMS in many

Furqan
Syed

(MBA 1995)
CEO - Pakistan & Afghanistan,
PepsiCo.
into a narrow band of professions, but we
need to be cognizant that we are living
in uncertain times where predictability
and consistency may be things of the
past. So staying flexible in your personal
and professional plans will greatly help
in navigating through uncertain times.
Also important to remind ourselves that
graduating from a university is just the start
of a life-long learning journey. Finally, as
you fly high in your careers and fulfil your
dreams, don’t forget the people and things
that made a difference. I am sure LUMS
will feature somewhere in there.
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centres

As a champion of learning
without borders, LUMS today
operates on a commitment
to broaden its pathways and
trajectories of education and
bring together different academic
disciplines in order to empower
our community. In this effort, the
University is now home to

LUMS
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Office of Accessibility
and Inclusion (OAI)

L

UMS takes pride in the diversity of its community. With
students, staff and faculty coming from all corners of
the country and beyond, the University is an intellectual
hub, rich with varying perspectives and transformative
ideas. LUMS welcomes members of different ethnic and
religious minorities, the transgender community, those
who struggle with physical disabilities and learning
disabilities, and aims to be a safe haven for all. The
University recognises that each individual is unique with
a specific set of challenges and continues to evolve into
a campus that is accessible and accommodating for
everyone. The Office of Accessibility and Inclusion (OAI)
aims to provide individuals with disabilities as well as
vulnerable and minority groups an equal opportunity to
participate in the University’s programmes, benefits, and
services as their peers and empathetically addresses
any issues that might be hindering their life on campus.
Work at the Office is informed by conversations,
input and perspectives from students, staff
and faculty throughout the University
resulting in initiatives that are impactful and
bring members of the community closer
together. n

centres

that make exciting discoveries
and create new scholarship
through a synergistic
relationship between theory
and practice. The centres and
institutes at LUMS play a vital
role in crossing traditional
departmental structures and
integrating faculty research,
teaching and curriculum –
enabling students and faculty
to work as partners and
collaborators. At LUMS, we
pride ourselves on our diversity,
and our centres work together
to strengthen our vibrant
community and help address the
grand challenges of South Asia
and beyond.
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borders
without

National Incubation Centre (NIC)

E

stablished in 2014, the National
Incubation Centre Lahore (NIC
Lahore) is contributing to the economic
development of Pakistan by promoting
entrepreneurship, especially among youth
and low-income communities at the risk of
social and financial exclusion. Launched
under the partnership of Ministry
of Information and Technology
and Telecom, Ignite, Fatima
Ventures and LUMS, the NIC’s
offerings include incubation and

02
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acceleration programmes where businesses
are incubated and provided workshops
and trainings, marketing support, expert
opinions, access to financing, and are
connected to potential vendors, investors,
partners and customers. NIC is also host to
a Plug N Play Centre, which is an adaptive
co-working office workspace for startups,
and a Makers Lab, which is a collaborative
workspace that allows start-ups to work
on their products while being provided the
space and facilities to learn. n

centres

Rausing Executive Development Centre (REDC)

E

stablished in 1989, the Rausing Executive Development Centre
(REDC) has been imparting executive education to local as well as
international organisations with the aim to transform managers into
progressive leaders. Led by accomplished LUMS faculty members, REDC
carries out open programmes for individuals, and custom programmes
for organisations. The Centre’s result-oriented programmes are designed
to drive innovation and make an impact. To date, more than 28,000
participants from 1,600+ organisations have benefited from these
programmes, and REDC alumni form part of major corporate and public
sector organisations in Pakistan. The Centre is exploring ways to
further prove itself on the national and international level and to
enhance its offerings and its business models so they match up
to the requirements of the modern world. n

03
Saida Waheed
Gender
Initiative (SWGI)

T

he Saida Waheed
Gender Initiative
(SWGI) leverages
research, teaching, and
praxis related to gender
at LUMS. Foregrounding
gender as a contested
category of analysis
and action, the Initiative
approaches gender as
a set of relations and
processes that include
women, men, and
members of the third
gender. SWGI promotes
interdisciplinary inquiry
that is attentive to
the construction and
operation of gender
across different spatial
and temporal contexts.
SWGI facilitates
such inquiry across
the University’s five
schools by encouraging
research and resource
development, supporting
pedagogy in the area
of gender studies, and
hosting events that bring
together scholars,
students, and
members of
the broader
community.
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LUMS Energy Institute

T

he LUMS Energy Institute works with the energy and power sector of Pakistan through
interdisciplinary research, development and capacity building in power and energy planning,
renewable energy technologies, and grid modernization. The Institute was established with the
single agenda to help Pakistan’s power sector, one of the largest sectors in terms of financial
value. Pakistan’s crippled economy is hugely dependent on this sector and the right decisions
need to be taken so that the country is on track to economic and socio-political stability and
sustainability. The power sector needs to be cognisant of future developments and disruptions
that may be on their way; if those working to change the system are not wary of these
disruptions, the sector will become more problematic. Thus, the Institute primarily focuses
on contributing in terms of resource and development of the sector. It has signed MoUs
with key government entities of the sector including Central Power Purchasing Agency
Guarantee (CPPA-G) and Power Information Technology Company (PITC) to endorse
that they can contribute to solving the problems at hand. n
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Centre for Continuing Education Studies (CES)

I

n an effort to reach a wider community
that can benefit from all that LUMS has
to offer, including its infrastructure, its
rigorous academic programming and the
expertise of its foreign qualified faculty, the
University now houses an exclusive Centre
for Continuing Education Studies (CES) open
to not just students within LUMS but outside
of the University as well. The Centre aims to
address the educational needs of a range of
learning communities, including high school
students, career professionals and nontraditional learners, and offers a diverse and
ever-increasing catalogue of courses related
to professional and personal development,
creative arts, languages, and cultural
studies. The Centre’s programmes
are designed and delivered by
highly acclaimed industry experts
and academics to support students,
professionals and non-traditional
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learners to develop professional expertise, and
expand their intellectual horizons. n
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Centre for Water
Informatics and
Technology (WIT)

07

Experts in science,
economics, and
development warn
that a ‘global water
crisis’ threatens the
stability of nations and the
health of billions. Experts say that
recognising water’s true value, using
it efficiently, and planning for the
future can resolve the global water
crisis caused by drought, flood, and
climate change. Water management
is critical for Pakistan, its economy
and livelihood. The challenges
around water management
however, are compounded by the
impacts of climate change and
the increasing need to continue
economic development in a more
sustainable manner. The Centre for
Water Informatics and Technology
(WIT) at LUMS works to find
solutions to these issues. Housed
at the Syed Babar Ali School of
Science and Engineering (SBASSE),
WIT is focused on leveraging
technology and new understandings
of human-water interactions for
innovations that increase the
efficiency of agricultural water
usage, understand pathways
of water quality degradation,
protect against hydro-disasters
and climate shocks, and enable
equitable access of water for all
using information collection and
dissemination.n
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Centre for Chinese Legal Studies (CCLS)

T

he Centre for Chinese Legal Studies (CCLS) is a groundbreaking initiative for research
in, and the promotion and teaching of, Chinese legal studies in Pakistan. Founded in
October 2019, at the Shaikh Ahmad Hassan School of Law, LUMS, the Centre is the first of its
kind to be established across Pakistan. The Centre aims to become the premier
regional and global hub for shared legal resources and an exchange of
knowledge between Pakistan’s academics, students, and legal and business
professionals, and their counterparts abroad to build capacity and local legal
expertise. n

08

Technology for
People Initiative (TPI)

National Centre in Big Data
and Cloud Computing (NCBC)

T

W

09

10

he Technology for People
Initiative (TPI) is an applied
research and design centre housed at
the Department of Computer Science
at LUMS. The Centre was established
to bridge the existing gap between
academia and the public sector and
to stimulate a culture of research
and evidence-based policymaking.
Its mission is to leverage technology
to catalyze development in the
public sector, assist governmentled service delivery for citizens,
and improve data accessibility to
facilitate informed decisions for good
governance. The Centre designs and
innovates low-cost and practical
solutions to problems prevalent in
the public and development sector.
Drawing on the organisational
structure of leading think tanks at
renowned universities, the Centre
utilises its location at a premier
university in Pakistan—LUMS—to
further collaboration between
academia and the
government. n

inning a competitive government bid in
2018 from among 57 labs that pitched
across Pakistan, the National Centre in Big
Data and Cloud Computing (NCBC) was
established at LUMS. NCBC became one of
the four national centres of Pakistan, apart
from artificial intelligence, cyber security,
robotics and automation, to command big
data and cloud computing. The Centre now
has 12 labs operating at 11 universities,
spread across the country. Each of these
labs has a core area of focus and up to four
faculty members are associated with each of
them. The Centre focuses on human resource
development in the specialised field of Big
Data and Cloud Computing and its practical
applications. The role of Big Data Analytics
and Cloud Computing is growing in many
businesses and application domains and
has become extremely critical to economic
growth and national competitiveness.
NCBC aims at becoming the leading hub of
innovation, scientific research, knowledge
transfers to local economy, and
training in the area of data
science, data analytics, and
cloud computing. n

“
LUMS Learning
Institute (LLI)

T

he LUMS Learning Institute (LLI)
aims to enhance teaching and
learning through evidence-based
design and redefine educational
spaces within the University and
beyond. The LLI will become an
innovative hub for learning and
teaching by providing training on
a large scale, connecting students
with teachers for establishing
pedagogical partnerships directly,
and utilising modern
technologies and
innovative teaching
tools – both offline and
online. n
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The purpose of development is not just to enlarge
incomes but to enlarge people’s choices, and that
these choices extend to a decent education, good health,
political freedom, cultural identity, personal security,
community participation, environmental security and
many other areas of human well-being.” Dr. Mahbub
ul Haq was a visionary economist and a global thinker.
His work, spanning four decades, changed how the
world measured and thought about development.
The popular paradigm at the time revolved around
measuring the increase of a nation’s income as a metric
of development, but Dr. Haq was never convinced. In tune
with ground realities and a voice for the systematically
marginalised and oppressed millions, he worked on
building a development philosophy and practice that
gave a human face to economic growth. It was Mr. Haq’s
intellectual courage that compelled social scientists,
scholars, activists and policymakers to shift their idea
of development from just national income growth to
people and their well-being. In line with this vision, the
Mahbub ul Haq Research Centre at LUMS is a centre
of excellence in social science research
that supports interdisciplinary research,
scholarship and teaching on issues of
human development, social exclusion
and inequality across South Asia. n
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Gurmani Centre for Languages and Literature

S

13

outh Asia boasts a rich and diverse tapestry of languages,
known around the world for their depth, nuance and rhythm.
However, because of rapid globalisation, migration and instances
of cultural imperialism, we are witnessing a gradual loss of many of
these vernacular languages, stripping us of the linguistic capacity
to understand and experience vital parts of the indigenous culture
these languages belong to. The Gurmani Centre for Languages and
Literature at LUMS aims to not only advance South Asian languages,
but to also develop scholarship that will produce thinkers who can
meaningfully engage with vernacular text. The Centre is part of the
University’s School of Humanities and Social Sciences and promotes
languages and literature through teaching, research, publications,
and a programme of events. Scope of the Centre includes instruction
in South Asian languages -including Urdu, Persian, Sindhi, Pashto,
Punjabi, and other Pakistani languages - and Arabic, research in the
languages and their literatures, academic and literary events for the
promotion of languages and their literary traditions, and association
with centres of South Asian Studies across the world. n

Centre for Business
and Society (CBS)

centres

Mahbub ul Haq Research CENTRe

T

he Centre for Business and
Society (CBS), created in
2019, is a multidisciplinary,
inclusive and responsive
platform that brings efforts
and conversations at the
intersection of business and
society onto a wider stage
of influence. It engages
with a myriad of diverse
groups including business,
government, policymakers,
civil society, practitioners
and the academic community
to contribute to solving
today’s business and societal
challenges. The core objective
of the Centre is built on focus
areas vital to Pakistan’s social
and economic sustainability,
including social, ethical and
environmental responsibility,
diversity and inclusivity. It
fosters knowledge exchange
between a diverse audience
where individuals from the
private sphere, academia,
public sector and policy
domain collaborate and
work towards a collective
goal: rethinking the role of
businesses for sustainable
societies. To achieve this, the
Centre brings forth a spectrum
of activities that range from
trainings, conferences,
edutainment events and
student competitions to policy
discussions, debates and
speaker sessions. Ethics,
collective awareness and
social responsibility are the
underlying themes for all the
Centre’s activities.n
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Office of International Affairs (OIA)

F

aculty and students at LUMS are involved in conducting research, developing ideas and creating solutions
that impact local communities as well as have an effect on a global scale. The Office of International Affairs
(OIA) recognises the potential of the extensive work being done at LUMS. It is working to build partnerships
with Universities around the world so that students and faculty from LUMS can interact with their international
counterparts, share ideas and have thought-provoking discussions. The consequent opportunities for
collaboration provide valuable insights into global challenges, and set our students apart as they
gain rich perspectives and develop enhanced skillsets through their international experiences. The
OIA also hosts international students that are keen to experience life at LUMS and international
universities that wish to interact with the LUMS community to present academic and research
opportunities in their respective institutions. These exchanges improve the LUMS global imprint and
showcase the vibrant interdisciplinary educational environment that the University has to offer. n
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Welcoming Sights
A step into the Academic
Block at LUMS today means
foraying into a world with
Pakistan’s art and culture on
display. The hallways and
walls around the block are
now proud exhibits of vibrant
and aesthetic murals that
bring colour to the campus
and remind us to be thankful
for our rich heritage. You
can’t miss them!

Splash of This
The Central Courtyard
at the heart of the
Academic Block at LUMS
is undoubtedly the most
recognisable spot on
campus. In place since the
University first moved to
the new campus in the 90s,
the Courtyard has seen
many a memorable event
from musical evenings and
alumni reunions, to book
fairs and talks. Today, the
courtyard has a beautiful
architectural addition at
its centre in the form of a
fountain.

Spaces
Tomorrow
for

As the seasons and colours of nature change, so do the spaces we live, breathe, work,
and relax in. As a campus that’s home to all of this and more, this past year has seen an
exceptional evolution of spaces at LUMS. From introducing aspects of our culture and heritage
through artistic flourishes around campus, to revitalising inherently iconic spots at LUMS, the
campus has taken on a new life in the way it has opened itself up to a visual reimagining.

Creator’s Studio
The aspirations of a contemporary creative now have a home
on campus! In keeping with the University’s no-borders agenda,
particularly barriers of physicality, a state-of-the-art media studio
has been built at LUMS this year, with the aim of facilitating the
production of high-quality learning and teaching output. The LUMS
Creator’s Studio comes complete with capabilities of producing tiertwo productions and shooting a three-camera setup with professional
lighting equipment. The facility is completely soundproof with a
separate control room and can house four different setups: talk show
setup for webcasts, light-board setup for online classes, a green
screen for shooting MOOCs, and a dedicated photography corner.
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A Place to Learn
The LUMS Learning Institute (LLI) champions teaching and
learning excellence, fostered through a range of activities
and with the engagement of various stakeholders. LUMS
today has carved out a block for this institute in the left
wing of the Academic Block, which houses different
purpose-built learning spaces for the community.

Let’s Read
The foyer of the Suleman Dawood
School of Business (SDSB) is now
host to the LUMS Bookstore. This
circularly designed space promises
to serve the LUMS community by
stocking books across a range of
topics including Pakistani history,
arts and literature as well as
bestselling novels and non-fiction.
It also features cultural handicrafts
and accessories, and is the perfect
spot for a browse and break in
between the hustle and bustle of a
day at LUMS.

Cricket Things
An ICC-accredited biomechanics facility built in Pakistan has
finally translated into tangible results, with the facility now up and
running at LUMS. This is now only the fifth lab in the world to be
ICC-accredited, joining those in Brisbane, Chennai, Loughborough
and Pretoria. Set-up with the assistance of the ICC, the facility
boasts a full set of testing equipment and software similar to
other accredited centres including a motion analysis system with
a minimum of 12 high-speed cameras capable of producing threedimensional data.
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In focus

From spending over a
decade at Harvard, and
activating the LUMS alumni
community in Boston, to
returning to LUMS years
after his MBA as the Director
of the newly formed Office
of Academic Advising,

Dr. Bilal Ahsan Malik
(MBA 2005)

has come full circle to new
beginnings at LUMS. He
shares lessons learned and
looming horizons.

Coming
Full

Circle
Q.

Why do you describe your
new role at LUMS as a ‘triple
homecoming’?
Pakistan is my home, and a large part of
my schooling was in Lahore, until A-levels.
I also spent two years at LUMS for my
MBA (the first year in the hostel). I had
a great time, learned a lot, met amazing
people and made some fantastic friends.
That’s why I call this a triple homecoming:
returning to my country, my hometown,
and my former institution.
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Q.

What are you looking
forward to most about
leading
Academic
Advising at LUMS?
LUMS is able to attract some of
the most extraordinary students and
faculty in the country. Once you have
such an extraordinary community,
three things can add value:
instructional practices and learning
options more broadly; guidance and
support that can enable individuals
to carve a learning experience for
themselves during their time here;
and the overall campus culture. So
what excites me about working in the
domain of advising at LUMS is this:
given the extraordinary raw material
that we have on our campus - students,
faculty and staff - just imagine the
value that can be added if we can
improve advising, guidance and
support available in this community.
What sort of benefits and
support do you hope to
relay to students through
this work?
This question relates to the actual
content of some of the initiatives
that will happen in advising moving
forward. I don’t think it is my place
to define these – I don’t see my role
as ‘telling colleagues and students
at LUMS what should happen in
advising.’ There are smarter, wiser,
more experienced people on this
campus than me. I see my role as
that of a ‘coordinator,’ as someone
who should create opportunities for
faculty, staff, and students to define
a path forward in the domain of
advising. Given this approach, the
first undertaking of the new Office of
Academic Advising has been to start
a wide-ranging consultative process
involving faculty, students and staff at
each of LUMS’ schools. This is ongoing,
and the actual initiatives in advising
will emerge from this process. We
should know in a few months what
those initiatives will actually be. For
now, all I can say for sure is this:

Q.

my hope is to relay to students the
benefits and support that the LUMS
community is able to imagine (and
able to commit to) for itself. My role,
in other words, is just to facilitate
the wisdom already present on this
campus. I am as excited as anyone else
to see what the community identifies
as the path forward for itself – which
we should know in a few months!
What’s one of your
favourite memories from
your work in higher
education over the years?
In the second or third year of
my doctoral studies, I accidentally
stumbled on an article by a
social anthropologist called Saba
Mahmood titled ‘Feminist Theory,
Embodiment, and the Docile Agent:
Some Reflections on the Egyptian
Islamic Revival.’ It shifted my entire
perception of things – how the social
world can be studied, and what part
of this social world interested me
most. Reading this one article led
me to change my doctoral interests
from education policy to educational
anthropology. This added several
years to my doctorate – but stumbling
on that article, by accident, remains
one of the most exciting experiences
in higher education for me. A close
second is from my work in advising.
I once received a call from a student
who had had a lot of difficulties
during his time in college. He was on
his way to his last exam of his last class
in college, and he wanted to skip the
exam because of some personal issues
and misgivings. It took me more than
half an hour to slowly talk him into
going for the exam -- which he passed!
The experience of working alongside
another person during a difficult time
in their lives, just to be present in that
moment – and sometimes to see that
presence do some benefit (either right
away, or sometimes days or months
or years later) – remains one of the
most rewarding aspects of working in
higher education.

In focus

Q.

What has been your
greatest
learning
experience from your
time at Harvard?
When you meet extraordinary
people, they expand your ideas about
what is humanly achievable; they
enlarge your imagination and horizons
of possibility. I have learnt the most
from meeting extraordinary people.
There is no dearth of such people at
either LUMS or Harvard. Since your
question is about Harvard, I will talk
about the person I think I learnt the
most from there. He was a senior
colleague, the ‘house master’ or ‘faculty
dean’ for two decades in the residential
community I was affiliated with. Three
things in particular impressed me
about him. First, his ability to balance
multiple domains in his life: family life
(as a very involved husband, father,
and grandfather), teaching (as an
invested undergraduate instructor
and graduate supervisor), research
(as a leading theoretical physicist),
involvement with undergraduate
life outside the classroom (as the
faculty dean of Harvard’s largest
residential community). He didn’t
talk a lot about his religious leanings,
but I suspect he was also active in his
church community and a man of faith.
We know that balancing even two of
these domains is a challenge for many
of us; his ability to balance all these
domains – and excel in them – was
very inspiring. I also learnt from him
how one can bring an ethic of love to
one’s work. Many people – especially
in high-achievement environments
like Harvard and LUMS – do things
passionately, work hard and are very
smart. However, I always felt that
his endeavors were infused with
something more personal and caring
than ‘passion’ or ‘hard work’ alone –
these qualities were also there, but I
felt that in addition he brought a deep
love to the people and work he was
engaged with, whether it was teaching,
residential life, or theoretical physics!
Finally, I felt that in tricky, complicated
situations – which there was no dearth
of, in the many years that I worked
with him – he always did what was
right, even at personal risk or cost.
Always. Of course, I cannot do any of
these things myself! However, finding
out that these things are possible is a
form of learning in its own right, and
this is among the most valuable things
I learnt abroad.

Q.

25

soundbites

Spaces
shape
the
WAY WE
think,

“What we want with the UN’s
75th anniversary is to move into
the age of participation, which
means not only to listen to young
people but to make their voice
and participation count in the
way decisions are made, in which
strategies are established, policies
are defined and actions are
implemented. This in my opinion
is absolutely essential.”

act and
interact

with

ourselves

and others
– Dr. Suleman Shahid,

– UN Secretary-General António Guterres

Director of the LUMS Learning Institute, in his
welcome address at the LLI’s launch

in his address during his visit to LUMS

Overheard
S
M
U
L
at

“As we think about new
directions, it’s important
to remind ourselves
that our progress is not
a natural force; that
progress comes from
solving problems, from
developing empathy, and
from a willingness to help
others.”

‘‘

“It is really the idea of excellence across
different sectors such as education, health
and other development sectors that keep
on holding this country together, and it’s the
philanthropy of people like yourself and your
companies that are making it possible.”
– Mr. Osman Khalid Waheed,

– Dr. Arshad Ahmad,
LUMS Vice Chancellor, in his address at the
LUMS Alumni Homecoming 2020
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President Ferozsons Laboratories Limited and LUMS Management
Committee Member, in his address at the LUMS Annual Dinner in Karachi

soundbites

“Last year, the LLI was an idea. This year, it is a
reality. The Centre brings together development for
faculty, so they can adopt more effective teaching
practices, with expertise. This, along with a sense
of community – from within and across disciplines,
faculty, professional staff and external individuals
from outside of LUMS, brings about achievement.
It’s not going to be easy, it’s not going to be
straightforward, but by consolidating these elements,
you will have aced the intent and purposes of centres
internationally.”
– Prof. Denise Chalmers,
OLT Senior National Teaching Fellow, University of Western Australia, in her keynote address
at the launch of the LUMS Learning Institute (LLI)

The establishment
of this Centre will provide a
good platform for Pakistani
teachers and students to study
Chinese law and culture.
Wuhan University will support
the developments through
legal personnel training,
legal academic research
and intellectual exchange.
The Centre will become an
important link, and I hope
the two universities will work
together to continuously
develop China and
Pakistan’s friendship.

“Sometimes you fail
when you choose the
wrong person for a role.
I have gone through
this a couple of times
and it is painful. But
then you start to learn
that you need to think
a lot more before you
choose a person for a
role. During interviews
now, we look for people
who are excited, have
the passion to succeed
and the ability to think.
I would be happy to
take graduates who
are engineers or history
graduates, if they have
the drive to learn.”

– Professor Li Fei,

President & CEO of United
Bank Limited (UBL), during her
conversation at the 13th Session of
‘Leaders at LUMS’

Vice President Wuhan University, at the inauguration of
Pakistan’s first Centre for Chinese Legal Studies at LUMS

“I am grateful
to be here
today and
see all the
wonderful
alumni
here
together and
witness the
bonding and
renewal of
friendships.
I am very
proud to
have been
associated
with this
journey from
the very
beginning. To
see all the
wonderful
alumni here
together is
like seeing
your own
children
grow up,
mature, and
take over the
world.”

– Syed Babar Ali,
LUMS Founding Pro Chancellor,
in his address at the SDSB
Luminites Association’s Annual
Reunion

– Ms. Sima Kamil,
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L’Oréal’s youngest
Country Managing
Director,

Junaid Murtaza
(BSc 2008) spills on
his journey from
LUMS to leadership,
and breaking
barriers on the way.

Here
There
From

to
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possible to be a Country CEO at the age of 33! If you have a
passion for beauty, and the will to make it happen, nothing
can stop you from growing here. It is encouraged. Therefore,
a lot has to do with the opportunity it provides or the ones
you can create. I have tried to be the first to take on new
challenges, in every role and even beyond what my role entailed. I have had several difficult experiences, but always
tried to retain the growth mindset.
What kind of a new perspective or approach do you
think you bring to this leadership role?
Adding more "why-nots" to the "whys". In a world population that is increasingly becoming younger, the rate of
change is greater than ever. More diverse, more sustainable,
more efficient, more digital, more responsible – and I feel
right at home with L'Oréal being the trailblazer to all these
values of transformation.
What's your personal all-time favourite product
from the L'Oréal lines?
More than a product, for me it's the brand.
Amongst the 36 global brands, from Armani, YSL,
Maybelline New York to Garnier, my personal favourite is our flagship, L'Oréal Paris, and for what
it stands for. The iconic statement ‘You're worth it’
resonates the strong message of self-worth, empowerment and self-belief.
If you could share any advice with younger professionals eyeing leadership roles, what
would it be?
I can share a recipe, but make it your own.
What's true about recipes is that the outcome is
always different, set to the taste and hand of the
person making it.
Set ambitious targets, as difficult or as preposterous as they may seem. Then put yourself and those around
you into believing they can be achieved – the collective effort!
There is nothing more important than self-belief and nothing worse than self-doubt. Then work towards making it a
reality with all you have. Stay humble in knowing what you
don't, but foolish to try to find out all that you can. You will
make mistakes and fail, but one seldom achieves something
great by following others. Question yourself, whether you
are giving your best in every job or project, and then raise
your bar. A career is after all a marathon not a sprint. In this
process stay grounded, and be grateful to both the critics and
the supporters. Most importantly, the biggest quality one can
strive for as a leader is empathy and compassion towards
others. Managing teams is not about making clones, but harnessing the differences. Foster empathy, never lose it.
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What were the beginnings of your career like and what
led you to L'Oréal?
It’s been more of a discovery, this foray into marketing
and business management. From being a physics enthusiast, tech-nerd, and filmmaker to graduating in finance
from LUMS, I've tried to stay curious and make sense of the
world around me. This led to my career start with Unilever
Pakistan in sales. At the time, marketing was the number
one choice for many, but I felt sales was critical as a strong
foundation. I was lucky to make it through the management
trainee program, and moved to marketing subsequently. Experiencing different brands, I developed an affinity towards
the beauty business. That's when an opportunity at L'Oréal
came by and setting up the world’s number one beauty business in Pakistan was something I couldn't resist.
What has been your greatest learning experience from
your time abroad with L'Oréal?
On a personal front, it was a very humbling and
challenging experience, adjusting in a new country
and culture and learning a new language. Working
and living in a new environment really pushes you
to learn to adapt, decode and question preconceptions. A definite rite of passage!
At L'Oréal, being at the Global Headquarters in
Paris was like being Charlie in the Chocolate Factory, being at the heart of the powerhouse of global
innovation. Gaining exposure to multiple regions
and countries and working with global teams was
very enriching. Building context of various markets
and their stages of development is definitely helpful to bring back and share with Pakistani talent.
Being a diverse and people-driven company, my
most important learning was how to network effectively – a very important aspect of L'Oréal and a trait that
we can definitely focus more on as Pakistanis.
What aspects of the LUMS experience do you still carry
with you?
I think the freedom to experience versus just study. Expression and exploration are some of the best qualities of the
experience. Be it the societies, or the strenuous ACF curriculum, it prepares you for what's next. Studying with such a
diverse set of people was also truly amazing. It was at LUMS
where I had the realisation that we Pakistanis can be more
than what we are, given the talent we have. I have obsessed
about bringing Pakistan to the global stage ever since.
What do you enjoy most about being part of a global
beauty brand?
There are many things! Foremost is its true entrepreneurial culture – seizing what's starting. Having been a
beauty leader for over 100 years, it’s in the DNA and you feel
proud of being part of a group that is creating the trends.
Then of course, it’s the people and the team spirit. The balance between the individual and the collective is unlike any
other place I’ve known, and the passion and energy with
which people work here is something else! Digital excellence and beauty-tech is yet another. Finally, I feel particularly proud of the work L'Oréal has done in business ethics,
having been ranked as one of the most ethical companies in
the world for 11 years running.
You are one of the youngest Country Managing Directors in the L'Oréal world. What would you share about
the journey getting here?
L'Oréal is probably one of the few companies where it’s

In a world
population
that is
increasingly
becoming
younger,
the rate
of change
is greater
than ever.
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All

that
Glitters

What inspired you to start Galaxy Lollywood?
As a teenager, I always felt that while Hollywood
and Bollywood were immensely popular in Pakistan,
our local industry never got its due. Not only was it
on the sidelines, but Lollywood was almost a taboo
subject. I then took it upon myself to try and change
this perception. I distinctly remember saying to a
friend of mine in 2010 that I want to make Lollywood
sound cool, and thus a seventeen-year-old me started
a blog by the name of Galaxy Lollywood.
What aspects of being a Luminite do you still
embody in your life after university?
I cannot stress enough how much LUMS has
helped me grow as a person and how vital a part
it has played in the journey of Galaxy Lollywood.
Being a part of the LUMS Media Arts Society meant
exposure, networking, and using the platform to
further the cause of cinema. Moreover, the discipline
and management skills gained in an academically
challenging environment further prepared me for
the challenges of life. Therefore, it wouldn’t be wrong
to say that it is the sum of all this that has made me
who I am today- a proud Luminite embodying all he
learned in those four years.
What has been your favourite moment from the
Galaxy Lollywood journey so far?
While there are a lot of moments that are close
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From starting an entertainment
blog, to hosting his own celebrity
talk show,

Momin Ali Munshi

(BSc 2016) of Galaxy Lollywood fame
is carving his own niche in the media
space. He shares stories from his
adventures with the stars.

to my heart, starting my celebrity talk show ‘The
Munshi Show’ on YouTube, which at the time had
the distinction of being the only talk show of such a
nature, and it being so well-received by the audiences
and the industry was definitely a milestone moment.
How do you strike a balance between friendship
and critic with media stars?
To be honest, at times it is a struggle as media
individuals do become a bit unreasonable with their
demands. Thankfully, over time Galaxy Lollywood
has built for itself this image of being a credible
and unbiased platform because of which most
celebrities have come to terms with the fact that my
equation with them will not affect my work at Galaxy
Lollywood.
What do you enjoy most about the everyday
happenings of this work?
As cliched as it sounds, they say if you love what
you do, you will never work a day in your life, and I
love what I do. So I thoroughly enjoy it all; overseeing
the content on the website, keeping tabs on our social
media, working on new video series, and whatever
new drama the day brings with itself.
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What are you most excited or optimistic about
regarding the Pakistani film industry?
I have always been optimistic about the Pakistani film
industry, which is why I started this blog in 2010 when
cinema in Pakistan was not even a thing. Yes, the situation
for cinema at the moment may be full of uncertainty because
of the pandemic, but I’m hopeful things will improve and
when they do, we have a wonderful lineup of films that I’m
excited about, and that I believe will set new benchmarks.
Who do you look up to, professionally speaking, from
the Pakistani or international media industry?
Quite a few local artists have been complete outsiders
and have made a name for themselves without any
connections. They believed in their talent and worked hard,
and I find that very inspiring. Also, I admire the drive and
passion that Priyanka Chopra has. From humble beginnings
to now a global star, her journey is quite the story.
What aspect of the cinema experience do you think
Pakistan’s space lacks the most?
The answer to this question could very well be a fulllength article. But to keep it brief I would start by saying
that the cinema experience in Pakistan was pretty much
on the right track with new screens opening up and us
heading in the right direction, but then ban on Indian films
sort of halted this progress. Moreover, for films, we need
investment in infrastructure, talent, and training among
other things so there is a long way to go before we can
actually call it the Pakistani film industry.
What are your all-time favourite Lollywood movies?
Our local industry is still in its nascent phase where
we see filmmakers working with limited resources and
experimenting with content. Thus, I tend to have elements
that I enjoy in different films and choosing one film would
be difficult. I would say Khuda Kay Liye, Bol, Jawani Phir
Nahi Aani, Cake, Teefa In Trouble, and Baaji. Also, Reema
Khan’s directorial debut Koi Tujh Sa Kahan is one film that
I always mention when asked this question. The film came
out in 2005 when our cinema industry was going through a
rough patch and the quality of films back then was abysmal.
The film was technically sound for its time, had a good cast,
great story, strong music, and was without a doubt a quality
product.
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This literary non-fiction describes how Elizabeth Holmes, a Stanford dropout, founded a
start-up that would develop a medical device whereby a few drops of blood from the finger
would provide a full health diagnosis. In early 2015, her company was worth over $9 billion.
She was on the cover of Fortune and Forbes becoming the youngest and wealthiest self-made
female billionaire in America. Her company’s Board of Directors was the most illustrious in
US corporate history. By the end of the year, however, a reporter (John Carreyrou) started
questioning former employees who ‘were let go’ and published probing articles about the
company in the New York Times. The "unicorn" that promised to revolutionise the medical
industry was soon worth zero. To me this book is about the worst of personal flaws in
business life: dishonesty, hubris, deceit, power hunger, misuse of influence and cut throat
ambition. There is even an ill-fated romantic twist – the company’s president and Holmes’
boyfriend was Pakistani-born Ramesh Balwani. His corporate ruthlessness earned him the title
“enforcer”. Fraud charges have been issued against Holmes and Balwani with both potentially
facing 20 years in prison if charged. This book is a riveting read that will forever impress on
you where you cannot go if your ideal is to honourably pursue wealth.

– Dr. Alnoor Bhimani, Honorary Dean, SDSB
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With the advancement of memory-aiding technology that started with the invention of
written symbols and texts, to the modern-day colossal databases that contain almost every
information that humankind possesses, and are at the fingertips of every smartphone user,
human society has traversed through momentous transformation. Although the abovementioned technologies that enabled externalization of information [read: memory] shaped
and aided society’s progress, they also undermined what was essential and core to the
human experience for millenniums: the art of memory. A mere millennium ago, being able
to remember and recite a text verbatim was not a game or a party trick. It was an art. More
than that, it was part of being cultured; a person without memory was a person without
ethics or humanity. This book explores the erosion of this lost reality and demonstrates how
the forgone art can be revived by almost anybody, and how it can improve the quality of
life because, “if you want to live a memorable life, you have to be the kind of person who
remembers to remember”.

– Hattaf Ayub (BSc 2019), Student Liaison Officer, OSA
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As we make our way through
the anticipatory frustration of a
‘new normal’, there are reliable
old avenues waiting to share our
burdens, to remind us to make
time for the gentle things we once
loved. At the top of the list for many
is the wonderful rarity of once
again, losing oneself in a book.
For all those in search of the next

story, look no further. A
few of our LUMS family
members share their
favourite reads from the
past year, decade, and
century, and explain why
the books left such a
lasting impression.

A book that I found particularly
insightful, in the context of this
uncertain and distressing phase
we are living through, is ByungChul Han’s The Burnout Society.
Recommended to me by my
colleague Dr. Ali Raza (MGSHSS
faculty), the book speaks lucidly
about the implications of a hyperconsumerist, hyper-achievement,
and hyper-convenience
oriented society on the social
and psychological states of its
inhabitants. Continuous cycles
of work, validation, gratification,
quest for curated authenticity,
and ultimately, exhaustion
and disenchantment have
marginalised the idea of human
existence outside of narrowly
defined productive forms. This,
according to the author, had led
to the rampant pervasiveness of
a range of disorders and mental
health afflictions. Written in 2010,
this short 80-page monograph is
particularly insightful when seen
in the context of how people are
currently struggling to cope with
a pandemic that limits practice of
what was thought to be normal.
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The Outsiders

by
S.E. Hinton (1967)
If there has ever been a book that I can go
back to again and again, it has to be this one.
The Outsiders is a beautifully written story that
doesn’t just have you cheering for the underdog,
but teaches you how to cheer for the underdog.
Set in the 1960’s, it tells the story of two rival
teenage gangs from different socioeconomic
classes and gives you a peep inside what Iife
is like living on the wrong side of the tracks. To
me, this story reminds us that no matter what
the world turns someone into, one will always
have some good inside. It tackles topics like
deviance, separation of families, and even
societal pressures, and shows us that no matter
what circumstances life takes you towards, every
person has enough good in them to be guided to
the path that is ultimately right for them.

– Abuzar Ahmad, BSc Class of 2023

– Dr.Umair Javed (BSc 2009),
Assistant Professor, MGSHSS
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by Hilary Mant

The Mirror and the Light is the final
book in Hilary Mantel’s Wolf Hall
trilogy. Rich in historical detail, the
series traces the life of Thomas
Cromwell and provides a vivid
depiction of the court of Henry
VIII. This book shows Cromwell at
the height of his power as Henry’s
right hand man and traces his fall
from grace. Mantel’s writing allows
you to imagine the world her
characters inhabit without relying
on pages of description. With a
few well-chosen words, she subtly
explores characters’ motivations
and choices, especially those that
haunt them. Brilliantly put together
and beautifully written, this book
leaves the reader mourning a man
who died nearly 500 years ago.

– Dr. Sameen A. Mohsin Ali (BSc 2008), Assistant Professor, MGSHSS

Educated

by Tara Westover (2018)
One of the last memorable
books that I read was
Educated by Tara Westover. It
is the story of a Mormon girl,
born to parents preparing for
the apocalypse. Her childhood
was, very literally, out of a
strange book, with her days
spent making herbal remedies
with her mother or scrapping
metal off cars for her father.
The narration of her journey
from this life, devoid of school
or civilization, to her life at
Cambridge, her delayed
education, and her catching
up with society is a tale so
vividly told and so meaningful
that it really stayed with me.
It makes one think about
how people are meant to
achieve such greatness,
and how human beings can
unshackle themselves without
even knowing that they are
prisoners to begin with.

– Angbeen Atif Mirza (BA-LL.B 2008), Assistant Professor, SAHSOL
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interview
If there is one person
on the LUMS campus
that everyone is familiar
with, it is Latafat Baig.
Incredibly popular
amongst students, staff,
faculty and alumni alike,
and known particularly
for never forgetting a
name or face,

Latafat Sahib

Long
Haul
The
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has always been
someone you can count
on. His association with
LUMS is an entity of its
own. As he bids farewell
to LUMS this year after
almost three decades,
he sits down one last
time with us to share
snippets and stories
from his time.

interview

Q.

How did you first join LUMS?
Before joining LUMS, I was
working with the USAID office
in Lahore. They were winding up their
operations. In those days, under the
grant of USAID, construction of the
new campus was in full swing. We
were informed at the USAID office that
LUMS had openings for administrative
positions, and the rest is history.
What do you miss the most
about the Old Campus?
When I joined LUMS, academic
sessions for second year of MBA 1992
and first year of MBA 1993 were in
progress. The old campus comprised
of four buildings located in close
proximity around a park. One housed
the Dean and faculty offices, library,
computer lab, administrative offices;
the second had the dining centre and
the lawn, and the other two premises
had classrooms. After office hours,
students and staff members used to
play cricket and badminton in the
park and were sometimes joined by
faculty members. It was a familylike environment. Also, at the end of
each quarter after exams, a dinner
was arranged as a family-like event
to celebrate and recharge for the
upcoming quarter. The Management
Committee (MC), faculty, students,
and staff were all invited to this gettogether and it was always a great
time.
Can you tell us a little about
your journey with LUMS?
On my joining in January 1992,
I was appointed to the Dean’s Office.

Q.

Q.

In September 1993,
we moved to the new
campus, where air
conditioning was still
missing. However,
the elation to be at
the new campus was
enormous.

Apart from administrative duties,
assistance for MC meetings and
coordination between the Dean and
faculty offices were important tasks. In
September 1993, we moved to the new
campus, where air conditioning was
still missing. However, the elation to
be at the new campus was enormous.
The convocation of the Class of 1993
was the first one to be held on the

new campus in the Central Courtyard
of the Academic Block, which was the
only building at that time. In October
1996, I was promoted and transferred
to the Student Affairs Office. The
foremost objective of this transfer
was to take charge of the section that
was responsible for the handling of
grades, transcripts, degrees, in-house
admission tests; overall, you can say
I was made responsible to look after
and build up the secrecy branch of
LUMS. Major responsibilities were the
maintaining and processing of grades,
issuance of academic performance,
and probation and separation letters.
At the time of graduation, preparation
and accurate calculations for the
decisions on top positions was also
a crucial challenge that demanded
great responsibility. Prompt support
to alumni for them to pursue their
endeavours and to meet deadlines
for admissions in higher studies
was also a task of high importance.
Transcripts were issued even on Eid!
We can see the results of this timely
administrative support because at
present alumni have a very strong
representation (50+) as LUMS faculty
across all schools.
What is one of your favourite
memories from your time
with LUMS?
I will mention a few from many
memorable moments. My favourite
events were always the graduate
nights and convocation ceremonies.
Standing beside MC members; Syed
Babar Ali, Abdul Razak Dawood,
Shahid Hussain and the Chief Guest,
assisting them and precisely handing
over the degrees and awards were

Q.
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Another very
special moment
was the graduation
ceremony of my son
Umer Hayat who
graduated from
LUMS in 2014
receiving his MS
Computer Science
degree.
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great moments that were always an
honour for my team and me. Over the
years, this built a strong association
and trust and my presence on stage in
the ceremonies was always a source
of satisfaction for them. Secondly, in
2006, the first two PhDs graduated
from LUMS, which can be termed as a
most significant academic milestone
for LUMS. Under the guidance of
the head of Computer Science, I was
honoured to sign the PhD graduation
audit forms on behalf of the Student
Affairs Office. This continued to be
my responsibility until convocation
2019. Another very special moment
was the graduation ceremony of
my son Umer Hayat who graduated
from LUMS in 2014 receiving his
MS Computer Science degree. I also
always remember the plantation of
tree saplings in 1994 by faculty and
staff in the area near covered parking.
After parking my car, I passed by that
spot daily with the fully-grown trees,
and it continued to give me the feeling
of a strong and enduring relationship
with LUMS. I would also like to make a
special mention of the groundbreaking
ceremony of the LUMS Masjid in 2000.
Syed Babar Ali advised all members of
the LUMS community present in the
ceremony to take part and everyone
felt honoured to dig mud from the
foundation mark.
What do you love most about
LUMS?
Since inception, LUMS has
followed the motto that ‘admission

Q.

will not be denied on financial basis’.
Since then, LUMS has been standing true
to its words. Furthering this noble cause,
LUMS has been a pioneer in starting the
National Outreach Programme (NOP) in
Pakistan. This initiative has now grown.
Talented and deserving students whose
studies were funded are now excelling
in their careers, fulfilling their dreams,
and helping their families. I am proud
to have been a part of the launch of this
programme in 2000, and to have been a
part of the team that visited and made
presentations at the Railway Schools and
the Himayat e Islam Schools in Lahore.
What is your favourite meal at
PDC?
PDC specialties like chicken
biryani, kari phulka, and Lahori chanay
are all favourites. I also find the samosas
to be very tempting!
What is the most important
thing you’ve learnt over the
years at LUMS?
Apart from my administrative duties, I
was involved as a team member in many
committees and in the organisation of
conferences. The LUMS culture has been
democratic and acceptable, which is
the real capital to be carried forward.
Good ideas are always welcomed by
various forums. I believe this openness
and tradition is a good lesson and can
help bring continuous growth and
achievements in the future for LUMS.
If you could share one
message with the entire LUMS
community, what would it be?
Working for an educational institution
has been a mission for me. I would say,
adhering to the core values of LUMS,
help all groups around you and honour
them. Join hands in strengthening the
image of LUMS as a national university
and a centre of excellence.
In farewell, I want to say that
working with LUMS has been a matter
of good fortune and pride for me. I
want to acknowledge the tremendous
contributions of LUMS in our lives and
express my gratitude to the MC and
faculty for their support during my
association of more than 29 years. A big
thank you also to LUMS staff, students
and alumni for their cooperation and
respect. All my best to LUMS and the
LUMS family!

Q.
Q.

Q.

Lumsx

The
LUMSx
Story
LUMSx is a university-wide strategic initiative to support the development and enhancement of technology-enhanced
teaching and learning at LUMS and beyond. It is a pioneering platform, managed by the LUMS learning Institute
(LLI), and works to enable faculty to create and deliver high-quality online and blended learning experiences. The
programme offers instructional design and pedagogical and technological support to faculty in order to assist them in
their technology-driven learning initiatives.

Vision
• Scaling education and broadening
access to quality education in line
with the University’s no-borders
agenda.
• Making an impact on society at large
by sharing LUMS excellence with the
wider community.
• Improving and introducing
innovation to teaching and learning
via online platforms by enabling
faculty to conduct research through
experimental design and longitudinal
studies on online pedagogies and
students’ learning behavior in online
settings.

In the Pipeline

Currently, LUMSx is working on the

indigenous version of ‘Learning How to
Learn’, the world’s most popular MOOC
with over 2.5 million subscribers. The
course has been translated in Urdu and

localised substantively using contextual
examples and metaphors. Highly
notable faculty members including the
LUMS Vice Chancellor and the Dean of
SBASSE are teaching this course. The
hope is to launch this course in the
summer of 2020 with the launch of the
LUMSx platform itself. The LUMSx team
is also leading collaborations on several
high and low-tech online courses
covering popular topics in different
subjects with LUMS faculty, and working
with REDC to transform executive
education and CES to support lifelong
learning course offerings.

What’s to Come?

Over the next two years, LUMSx plans to
scale up its platform by adding various
regular-stream academic courses,
executive courses and courses that
support lifetime learning. Future plans
also include offering teacher-training
courses using the online platform under
the Train the Trainers programme, and

the introduction of online certificate
programmes and subject-specific
nanodegrees with a focus on improving
both theoretical and practical skills.

Community Matters

The essence of the LUMSx platform
is its aspiration to widen the scope of
learning and teaching opportunities
for the larger community. This involves
future support programmes and a
number of specialised online learning
experiences for alumni and the like.
The LUMS community too can play a
crucial role in building the success of
this platform by helping spread the
word in its personal and professional
circles. It can also support the initiative
by offering more practical and industrydriven courses for the wider audience.
Finally, it can support the platform
financially by funding the development
of crucial courses that are ever so
important for the masses in Pakistan.
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VC AAA

of Pride
Our world of Vice Chancellor’s Alumni Achievement Award (VC AAA)
Winners expands as brilliant alumni from around the world join the cohort this year. From leading
organisations to spearheading social change in Pakistan and abroad, our second cohort of VC AAA Winners
continues to make LUMS proud on an international scale. Learn about all the impactful work they are doing.
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Khadija Bakhtiar

Danish Jabbar Khan

CEO, Teach For Pakistan

CEO, Kaarvan Crafts Foundation

(BSc 2007)

On what inspired her to start Teach
For Pakistan:
The idea that our nation’s best talent
needs to be solving our biggest
challenges. Providing an excellent
education that meets all children
where they are and takes them where
they need to go is one of Pakistan’s
most complex problems. However,
until a few years ago, that is not
where our smartest or most talented
or ambitious people were headed. I
am so proud that Teach For Pakistan
has played a role in creating that
change. Ultimately, Teach For Pakistan
challenges young people who have
tremendous leadership potential to do
more with their talent and ambition,
to take on the unglamourous hard
work of rebuilding our systems from
the ground up alongside other people,
rather than waiting for a messiah to
save us from up top.
On the favourite part of her working
day:
In my role, a lot of what I do is grow
our movement by connecting with
other non-profits, universities, donors,
businesses, and government officials.
My favourite part of any day is when
in one of these conversations, the
other person just lights up when I
tell them what we do. I literally see
the “batti” go on for them when they
connect with our core ideas and
values, and then I know we have one
more friend in this work.
On her biggest pet peeve:
I guess one that applies to me too
sometimes is people showing up to
meetings without a notebook. I mean,
write it down! You WILL forget, and
your teammates and manager have
jobs other than reminding you of what
you were supposed to get done. n

(MBA 2005)

On what inspires him to work with
Kaarvan:
I think what inspires me is the idea
of constantly creating a space for
experimentation around complex
issues; to breakdown myths and
stigmas and question the conventional
narratives of women empowerment
and inequality. Also, to begin a
collective movement that operates by
both building individual’s personal
capacities as well as through a strategic
focus on long-term systemic change
by influencing development policy of
the country. It is easy to connect the
dots of why this or that happened, but
I believe it is a divine intervention.
Kaarvan happened to me as a gift and
I embraced it with open arms. I think I
have been very lucky.
On the proudest moment of his
career so far:
Sharing of each other’s lived
experiences with resilient rural women
is simply life affirming! Especially in
this difficult time of COVID-19, the
exchange of stories between rural
micro-entrepreneurs is magical. Rural
micro-entrepreneurs have risen to
this occasion and mitigated fear and
anxiety in their respective villages by
spreading awareness of precautionary
health measures for the coronavirus
both digitally and by going around the
neighbourhood wearing masks and

gloves. Some micro-entrepreneurs help
embellishers fill out government aid
relief forms while others share their
rations or utilize their sewing machines
to make masks for their community, as
there is shortage of masks in Pakistan.
It is heart-warming to see these women
choose courage over comfort, and
practice compassion and connection
despite the changing times.
On his ideal dinner companion:
I would love to have dinner with
Charles Darwin and Khadim Hussain
Rizvi together - bill on me for this! n

Chaminda Hettiarachchi
(MBA 2001)

Co-founder, Fablanka Foundation (GTE) Ltd.
On why he works for socio-economic
development in Sri Lanka:
It was a very natural and logical decision
for me. I come from a suburban, middle
class family background, and I received
my entire school and higher education
for free on public money and merit-based
scholarships. I was fortunate enough to
get admission to the LUMS MBA in 1999
also as an awardee of the prestigious
Asian Development Bank-Japanese
Government (ADB-JG) scholarship. After

* [1] "Evidence for a Collective Intelligence Factor in the
Performance of Human Groups", By Anita Williams Woolley,
Christopher F. Chabris, Alex Pentland, Nada Hashmi, Thomas W.
Malone. Science29 Oct 2010: 686-688

(MS 2007)

Data Analytics Program Manager, Doximity Inc.
On what she is most passionate about
with her work:
Computer Science has the potential
to address some of the most complex
challenging problems of our time and
pave the way for a more equitable
world. Given all that we are facing in
fighting a pandemic, I am especially
excited about the digital advances in
healthcare. At my company Doximity,
we are creating one-click no-hassle
telehealth capabilities for patients and
several workflow tools for physicians
that increase their productivity,
efficiency, and availability.
On why she is such a champion of
gender diversity in STEM fields:
We need to expand the pool of
women in computing, as research
over research confirms it is critical
for fueling innovation and driving
progress. There are strong economic
incentives to do so as well. I would like
to share a few stats. Researchers from
Carnegie Mellon and MIT *[1] have
LUMS, I studied further and worked in
Europe for a few more years to obtain
international exposure, and finally
returned to Sri Lanka in 2005. Since
then, I have been working mainly in the
public sector and non-profit ventures
as an academic, researcher and social
entrepreneur. Contributing to socioeconomic development in my own
country has always been my career
objective. Therefore, I work in Sri
Lanka with a lot of self-satisfaction. I do
owe a special thanks to LUMS for the
inspiration to choose such a fulfilling
career path.
[2] “Delivering through diversity”. McKinsey & Company
2018 Report By Vivian Hunt, Lareina Yee, Sara Prince, and
Sundiatu Dixon-Fyle
[3] “The Tipping Point - Women on Boards and Financial

On how he would like to use being
the recipient of the VC-AAA to
influence other alumni:
I think the scheme of VC AAA itself is
a positive motivation for all alumni.
Since it is a merit-based selection,
every alumni can accomplish it with
their professional achievements and
contribution to society. As the first
international alumni to win the award,
I am using this award to develop new
networks with fellow LUMS alumni
from all schools and all batches with
the expectation of carrying out different
collaborative projects. I take this
opportunity to invite all alumni to reach

Performance”. Women on Boards Report 2016. Meggin
Thwing Eastman, Damion Rallis, Gaia Mazzucchelli. MSCI ESG
Research LLC. December 2016
[4] “Global Diversity and Inclusion: Fostering Innovation

Shayan Haider

VC AAA

Dr. Bushra Anjum

discovered that if a group includes
more women, its collective intelligence
rises. McKinsey & Company [2] found
that companies in the top quartile for
gender diversity outperform those in
the bottom quartile by 21%. MSCI ESG
Research [3] reports that having three
or more women on a company’s board
of directors helps companies perform
better financially. Over 85 percent of
successful businesses interviewed in
Forbes research [4] said that a diverse
workforce was the key to innovation,
creativity, and competitive advantage
in the market. The research reported
in Harvard Business Review [5] states
that having at least one woman in
a Venture Capital fund improved
performance by approximately 10
percent. Moreover, having women as
partners increased the percentage of
successful startups supported by those
firms from about 28 percent to about
31 percent. For me, the argument is
much simpler, though. My education,
working status, financial stability, and
social standing puts me in a position
of privilege that can support the
progress towards gender equity in
tech. Hence, it is my moral and ethical
responsibility to do so.
On what she has always wanted to
learn:
How to jog or run! I cannot for the life of
me figure out how to do that, gracefully
or not. I feel the memes like “If you see
me running, you should run too because
something is probably chasing me”, have
been crafted for me. n

(BS 2014)

Director Research, Development
& Operations, Bondh E Shams

On his work with Bondh E Shams:
As Director Research and Development, I am
leading the technical and operational division
of Bondh E Shams (BES) across the globe. To
date, I have led over 13 solar water projects
across Pakistan, providing clean drinking
water to over 50,000 people in Thar Desert,
Baluchistan and Chakwal, Punjab as well
as the recent implementation of BES’s first
expansion project outside Pakistan, in the Yei
community of South Sudan, Africa. I have also
led the development of our new US patent
pending O.A.S.I.S Box (Off Grid Aquas Solar
Integrated Solution) which is an innovative
and mobile solution to water scarcity in
under-resourced and off-grid communities.
On what he hopes to achieve:
I believe that clean water is a right, not a
privilege. I am on a mission to solve the
global water crisis, to make this world a more
livable place for everyone not at some specific
locations, but all over the globe.
On his number one choice of device:
Microsoft HoloLens. n
out to me for any possible collaboration
and also to consider me as your
professional partner and personal friend
in the friendly Island nation of Sri Lanka.
On his favourite cricketer:
I have two favourite cricketers! First
is the former Sri Lankan Captain
Arjuna Ranathunge who led the Sri
Lankan team to the Cricket World Cup
win in 1996 in Lahore. I like him not
just as a batsman or a cricketer but
also as a true national hero for his
overall contribution to cricket as a
game in Sri Lanka. Former Pakistani
cricketer Waqar Younis is my favorite
international cricketer. n

Through a Diverse Workforce”. Forbes | Insights July 2011
[5] "The Other Diversity Dividend" Organizational Structure
Magazine Article by Paul Gompers and Silpa Kovvali. Harvard
Business Review (pp.72–77) July–August 2018
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Azim Rizvee
(MBA 1998)

CEO, MinMaxx

Sadia Khuram
(MBA 1996)

Vice President Marketing & Products, Jazz
On how she drives innovation in her
work:
I am a big believer and proponent of
first principles thinking, which basically
forces you to approach a problem or an
opportunity from a most fundamental
truth lens, and allows you to think
unencumbered from traditional or
analogous ways of solving problems.
In my view, true innovation comes
from focusing on the outcome and
achieving that in a way that makes the
most sense. I encourage myself and my
colleagues to ask as many questions as
are needed to get to the most basic set
of assumptions. A lot of innovation that
I have spearheaded, be it in terms of
process or product innovation, has been a
result of such collaborative first principles
thinking approach.
On the best part of doing a mid-career
MBA at MIT:
It was liberating! Spending a year in
the company of the best and brightest
from around the world, spent purely in
pursuit of learning and exploration is an
investment I will always highly prize in
my life.
On her favourite thing about being a
student again:
Unfiltered access to the smartest and
most curious minds in the world, the
opportunity to forge lifelong friendships
with amazing people from all over the
world, and learning that collaboration
trumps competition. n

Ahsan Sheikh
(MBA 1998)

CEO, Kinetic Worldwide Pakistan
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On what drew him towards heading
the Canada Alumni Chapter:
Although the alumni community was
starting to grow, I wanted to increase the
brand recognition. I was among many
alumni that immigrated to Canada in
the ‘90s and I wanted to help others
successfully put their roots down
in North America. As one of the top
institutions for MBA programmes, LUMS
has played a major role in my success
and many others’; so, this is one way to
give back. Personal success is great, but
it is essential to pay it forward by making
a difference in the lives of others while
paying homage to where it all began.
On how he would like to
pay it forward through this award:
I endeavour to be a source of inspiration

Mehreen Zahra Malik
(BSc 2007)

Senior Editor, Arab News
On building a career in journalism:
Through a friend’s reference, I became
a summer intern at the Daily Times
while I was still in my sophomore year
at LUMS. Once summer was over, I was

On what he enjoys about working in
advertising:
Marketing is among the most creative and
entrepreneurial functions in the entire business
chain, and by nature I am very entrepreneurial.
From the point of identifying business challenges,
and how to identify relevant consumer segments,
to insights on selecting the most suitable media,
it all requires intricate decision-making that I
find very exciting. Essentially, we are building not
just our business but also our clients’ businesses,
which is truly rewarding.
On why he values his connection with LUMS:
LUMS has shaped my life in more ways than one.

for others who have been on this journey
with LUMS. I have total confidence that
with the incredible foundation that
LUMS provides, combined with hard
work, anything is possible. With this
fantastic combination, the sky is the limit
and there are no glass ceilings. I continue
to remind graduates that they have the
knowledge and skills to be successful
anywhere in the world and under any
circumstances.
On what he misses most about
Pakistan:
The people! The warmth and liveliness
of the people are second to none. n
offered a full-time job as a sub-editor
at Daily Times where Najam Sethi,
then the editor, became my mentor. He
then hired me to edit the news pages
of The Friday Times and by the time I
graduated from LUMS, I had become
The Friday Times’ youngest ever News
Editor. The rest as they say is history. I
hope my example will help more LUMS
graduates to consider journalism,
especially print journalism, as a viable
career option.
On her biggest struggle with working
in the media in Pakistan:
Being taken seriously as a woman who
covers politics, national security and
other topics usually considered the
domain of men is still an uphill battle in
Pakistan.
On the one person she would
interview if she could:
US President Donald Trump n

The common LUMS connection with all alumni;
essentially networking among alumni is what
I value most. LUMS alumni are spread all over
the world and that too mostly in leadership
positions. That just changes the perspective from
being local to global. The moment you realise
that someone you’ve met is from LUMS, there is
immediately a strong connection and there are
so many things to talk about from the campus to
faculty to old friends. I just feel like I’m part of a
big LUMS family!
On his superpower of choice:
I would love to have healing powers; would heal
all COVID-19 patients instantly! n

Usman Rasul
With a soft glowing smile,
on the inside Mansoor was
a perseverant hard core
professional, who very proudly
represented our motherland at
international forums and whose
contributions received international accolades. Mansoor,
LUMS alumni take immense
pride in recognising you as one
of us. He is a role model for
any young LUMS graduate.
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Ahmad Salman
Mansoor was a thorough gentleman and a true patriot. His
passing is a tragic loss not only for his family and friends
but for the whole country.
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Shazia Iftikhar
I remember Mansoor as a gentleman. He was
a soft-spoken person who frequently had a
smile on his face. Though we did not interact
much but his helpfulness and kindness left an
impression on me.

Manzer Nauman
I remember Mansoor as a lively, ever smilon.
ing, soft-spoken and kind-hearted pers
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ved
belie
he
He was committed to what

Aon Mehdi

Salman Danish Naseer
Mansoor was a role model
for so many of us - his
passion towards his work
and immense humility were
exemplary.

2019

Mansoor Hassan Siddiqui

(MBA 1998)
Director General - Financial Monitoring Unit, Ministry of Finance,
Government of Pakistan
Ahsan Sheikh
Simple, sincere,
patriotic, humble –
just a few words that
describe Mansoor’s
legacy! You went
too soon brother!
Prayers to Allah for
bestowing you with
the highest place in
Jannah!

Faraz Khalid
Mansoor’s professional achievements have been immense and
genuinely impactful, but I want to
talk about him as a person and
a friend. His discussions in our
friends’ WhatsApp groups, in social gatherings and in private conversations. His always focused
and upright approach towards all
worldly matters. His relentless
optimism about our country. And
most importantly, his positive
attitude towards everyone he
knew; always willing to help
out, always there with a piece of
advice. A good friend, enjoyable
company to be with, a scholar
and a thorough gentleman. It’s
an understatement to say that he
will be missed. But to many, he
will live on in our thoughts and
prayers. Till we meet again, my
friend!

Abbas Raza Bukhari
Mansoor was a dear friend and above
all one of
the kindest gentlemen with an incredible
grit that
I’ve known. He was an asset for Pakistan
and will
never be forgotten.
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Sohail Hassan Mirza
Mansoor, a person who
believed in what he was
doing and was always
ready to listen and engage.
It is a loss for us as we
have lost him to a better
life but an even bigger loss
for our country. I am sure
Allah has great rewards for
him in Jannah.
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Faisal Saleem
I found Mansoor to be a thorough gentleman in his interactions with classmat
es and as a fellow
hostelite from 1996 to 1998, not to forget his services to the nation as Director
State Bank in general
and as D.G. FMU in particular. He is still in my thoughts and prayers.

Waseem Akhtar Khan
Mansoor was a gentle sou
l, so polite and kind.
I remember him as someon
e always ready to
help others.
Hajira Buttar
Mansoor had a beautiful personality. I don’t
remember seeing him without a smile. Always
smiling and ready to take on the challenge he
was facing. It is a great loss for all of us and our
country.

Muhammad Rizwan
How difficult it is to imagine
such a lively and pleasant
friend passing away so
suddenly. I still can’t believe
Mansoor is with us no more. I
am sure the efforts he made
for the country will continue
to bear fruits for long.
Amira Haroon
Mansoor was part of my first study
group at LUMS in September 1996.
He was always determined, quiet
and polite. Probably the politest in
our section. I’ll miss his extremely
insightful and compassionate remarks
on our group discussion threads—
his commitment to his country and
his honest confidence in Pakistanis
themselves was infectious – and I
will most of all miss not being able to
meet him more often! Smile down at
us often Mansoor.
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economy

Pakistan’s Economic Fallout:

Where Do
We Go
from Here?

One of the immediate
impacts of the COVID-19
crisis has been its influence
on the world’s economies.
In fact, as a nation with an
already-strained economy
that was recovering from
a crisis, this pandemic
has hurtled Pakistan back
into financial problems.
While these are early days
into the new situation,
we must analyse what is
expected in terms of the
economic consequences
on growth, incomes, and
jobs, and how to deal with
them. A few of LUMS’ most
distinguished economic
experts share insights.
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Nations across the world are struggling
to contain the effects of COVID-19. The
pandemic has forced countries to rapidly evolve and adapt their approach
to business, education, healthcare, and
more. Although it is difficult to predict
the full extent of the ramifications, an
unprecedented impact on the local and
global economy is inevitable.
We sat down with a panel of experts
from the LUMS community to weigh in
on the economic consequences of the virus and to identify what course of action
can be taken towards recovery. The panelists also outline why LUMS students
and graduates, in particular, should
view this as a moment of opportunity.
Dr. Tahir Andrabi, Dean, School of
Education, LUMS, provides an overview
of the economic situation and explains
that the fallout of the pandemic stems
from a global shock that impedes both
demand and supply. As people continue to exercise social distancing, we see
a reduction in productive capacity. At
the same time, falling incomes reduce
demand. Together, these elements create a stranglehold on the economy. It
is important to note, however, that the

situation cannot be deemed as a generalised recession, as there are sectors
of the economy that are still active. The
demand for healthcare, for instance, is
escalating, and educational institutions
such as LUMS have gone online. Dr. Ali
Cheema, Director, Mahbub ul Haq Research Centre and Associate Professor,
Department of Economics, School of
Humanities and Social Sciences, LUMS,
notes, “The sectors that can remain
open in these times of suppression have
two main features: they do not require
physical contact, and they employ highly
skilled people. The people that will be
most impacted by the pandemic will be
those that work in areas such as transport or construction – sectors that require physical labour and skills are low.”
Thus, the current situation highlights
that as we move forward as a nation, the
healthcare and education sectors will be
more important than ever and there is a
lot of opportunity for growth.
Dr. Andrabi is quick to note that in
the middle of this short-term crisis,
long-term planning is key, and Pakistan’s 2020-2021 budget will play a
crucial role. Dr. Hadia Majid, Assistant

economy

Professor, Department Of Economics, School of Humanities and Social
Sciences, explains that since the
pandemic is global, and a lot of countries are facing economic uncertainty, capital outflow may not be a huge
cause of concern for Pakistan. The
more relevant area of discussion is
how funds will be used. She asserts
that the budget must be utilised in
a way that alleviates the pressure
on the economy and the healthcare
system. As a response to COVID-19,
the Pakistani government has already begun to give tax breaks and
has lowered interest rates. But there
will be many more elements required. In particular, there have to
be allowances for increased access
to technology and infrastructure. To
explain the relevance of these two
areas in the budget, Dr. Cheema cites
the example of the shopping experience abroad. These days, many
stores have limited variety in their
physical stores as compared to their
online counterparts. This is because
their technology and delivery sys-

tems are very advanced compared
to Pakistan. Locally, some regions
have begun to move towards call
based delivery, however it is not the
norm. In order for Pakistan to adopt
such business practices, heavy investment in technology and infrastructure will become essential.
Data also has a crucial role to play
in any robust budget. At present, the
data and information sets available
in Pakistan are limited and there
is a lot of reliance on projections.
Dr. Faisal Bari, Associate Professor,
Department of Economics, School
of Humanities and Social Sciences
and Associate Professor, School of
Education, LUMS, states, “We need
to invest in data systems, and have
to rethink how to address these, as
well as data generation, usage, and
management.”
Dr. Majid adds that there is also
an undocumented economy in the
nation that is traditionally underestimated; a significant portion of
which comprises women who work
from home. “Whenever layoffs happen, the first people to suffer are
vulnerable groups, and females are
usually the first to be laid off. Big
businesses may recover, but it will
be harder for smaller ones,” she
says. She further explains that new
technology like digital wallets or
platforms will become even more
important to connect with these
workers and small businesses.
Therefore, the budget must take this
into consideration and provide support to these groups.
As the world awaits a vaccine,
Dr. Cheema cautions that this may
not resolve the economic issues
completely, and there are still many
challenges for Pakistan. Firstly, the
country has no proven history of
running a successful national vaccine programme. The funding for
this would be costly, even if we had
the infrastructure to support it. Secondly, such a programme would require immense manpower. Another
challenge is that there are currently
no monitoring and incentive systems in place. These challenges, coupled with social hostility, give rise to
the need for a new arrangement.
It is clear that in order to realise

economic development, a nuanced
approach will need to be taken by
the public sector. Due to a number
of reasons such as the lack of infrastructure, as well as the externalities
and public good element, healthcare
and education cannot be completely
privatised. Therefore, the public sector must have a well-defined role. Dr.
Cheema explains, “There is a trust
deficit, and it can cripple economic
growth. This is something that exists
in other countries too, and it can be
overcome. There needs to be a new
compact between society and the
people. Unless there is an arrangement where they can work together
formally, the response capability to
shocks – whether economic or otherwise – will be limited.” This proves
that the role for students and alumni is more important than ever. As
Dr. Arshad Ahmad, Vice Chancellor,
LUMS, notes, “In this situation, theory comes into practice. The greatest
contribution LUMS brings to society
is character building. This is an opportunity for us all. In a few years’
time, we will be asking each other
and ourselves what role we had to
play during this time in history.”
Historically, the LUMS community has always risen to the challenge
in moments of crisis. Dr. Andrabi is
confident that although there may
be short term fluctuations in the
job market, our alumni are more
than capable to whether this storm.
He says, “LUMS graduates have the
technical skills, as well as the resilience, adaptability and motivation
that is required. They have the ability to reframe the question and offer
a different conceptualisation of the
economy. There will be a disruption
for a time, but there will be a lot of
demand for them.” For students
graduating during these times, Dr.
Cheema offers sound advice, “This is
a moment of national crisis. This is
an opportunity for you, as a member
of the community, to contribute, and
you have a big role to play. Consider yourselves as social leaders who
can work with community organisations, and help with outreach. If you
take a few years off to do this, then it
is a very worthwhile cause.”
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campaign
Muhammad Sarim Raza, a senior at LUMS, leads a
rations drive in Karachi through his organisation, Riayat.

L

The Class of EMBA 2021 partners with Metro and Lahore Corps to provide ration boxes to
support daily wagers.
ike much of the world, the COVID-19
lockdown has brought Pakistan to a
halt. Beneath the quiet calm lies a sense
that our country has had to change the
way it works and that the usual rules
no longer apply. LUMS is no longer
buzzing with students, the classrooms
are empty and the ‘khokha’ is closed.
What still exists though, is the spirit of
solidarity and the drive to help each

LUMS COVID-19

Campaign

Supports
Our Most Vulnerable
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other get through these tough times.
It is this spirit that has been the
stimulus for the LUMS COVID-19
Campaign and reflects the true ethos
of the University. As we find ourselves
surrounded by vulnerable communities, 406 donors have come forward
with a contribution of PKR 15.4 million.
This Campaign, with a target of PKR
50 million, strives to support LUMS
students and staff members in need
and individuals from the community
at large who are struggling with food
insecurity and health emergencies as a
result of the pandemic.
So far, a total of over PKR 8 million
has been disbursed to 1,821 beneficiaries. Of this amount, LUMS has disbursed over PKR 6.5 million to students
on financial aid, members of LUMS
staff, MBM and daily-wage earners
working at the University. Another PKR
1.4 million has been disbursed to members of the broader community, from
widows, and tailors, to brink kiln workers, village schoolteachers and more
through community-led initiatives.
Ration drives funded by this
Campaign have been running across
Pakistan, from underserved and backward areas as far as Layyah and Taxila,
to major cities like Multan and Lahore

campaign

Wardah Noor, a School of Law sophomore, leads a rations distribution drive in Layyah, Khushaab, and Quetta.

among several others. LUMS student
and alumni-led organisations including
Rizq, Wardah Noor, Muhammad Sarim
Raza, the EMBA Class of ‘21, and the
LUMS Religious Society have actively
participated and reached out to people
in need, especially those who have lost
their jobs due to the lockdown. LUMS
has heard from the beneficiaries of
these efforts, who have and continue
to extend their sincerest thanks to our
community.
One beneficiary recounts, “I am a
single mother. The current pandemic
has left me financially crippled. Living
with my parents, I have no one to turn
to. I had completely given up hope
but as soon as I learnt that I would be
provided support by the COVID-19
Campaign, it really made me happy and
relieved.”
The response to the campaign
has been heartening. Alumni, faculty,
students, staff and the higher management have all been quick to do their
part and have responded with their
contributions. A notable donation of
PKR 10,000,000 has also been made
by the Babar Ali Foundation. The most
noteworthy aspect is that MBM staff
members, PDC staff, security guards,
cashiers and classroom staff have come

forward and contributed PKR 130,600
to the fund to help people in need.
However, this is just the beginning.
Today, we have achieved nearly 30%
of our target of PKR 50 million that we
set out for, but we have a long way to
go. There are countless more families
and individuals to support, and as we
see more and more of them reaching
out to us for help, we must continue to
act collectively to keep the momentum

As we find ourselves surrounded by vulnerable
communities, 406 donors have come forward
with a contribution of PKR 15.4 million.
going. Though we do not know what
the coming hours, days and weeks may
hold, we do know our community continues to do everything in its capacity to
help, and has kept us going in times like
these. Giving is never about how much
and always about the spirit of togetherness and compassion.
Together with LUMS, we can continue to make a difference during these
unprecedented times, as the pandemic
may take a long time to end affecting
millions in its wake.

47

Alumni allies

Alumni Allies:

Lasting
Im act
A

Friends of LUMS –

USA Lends
Enduring Support

L

UMS alumni from the USA, along with
their associates and employers have
contributed a total of

USD 103,775

Alumnus
Establishes
Loan Fund

A

senior alumnus,
Aamir Syedain
(MBA 1991), along
with his classmates
initiated a loan fund
this past year to
provide interestfree loans to needy
undergraduate level
scholars. “Enabling
talent from the
underprivileged
homes at higher
levels changes
destinies of their
families; who in
turn, pay it forward.
I am thankful to
LUMS for instituting
its brilliant
National Outreach
Programme,” he
says.
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towards different LUMS avenues in the last
year. We are truly grateful to them for their
generosity as they continue to support
the University’s goal to provide generous
scholarships to academically brilliant but
financially challenged students.

BSc Class of 2010 Backs

Waheeb & Rafia BSc 2010
Endowment Fund

G

raduates of the BSc Class of 2010
contributed towards the Waheeb Alam
Endowment Fund in November 2019. This
fund was initiated to commemorate their
beloved classmate, late Waheeb Alam, who
passed away in a tragic road accident. The
Memorandum of Understanding (MOU)
between LUMS and representatives of BSc
Class of 2010 was signed in 2017, and
the endowment, to be established with a
funding of

PKR 14 million,

will be used to provide a 100% tuition fee
waiver to one financially challenged undergraduate scholar in perpetuity. The focal
person for this fund is Mr. Aneeq Cheema,
while other graduates of this class include Ms.
Shaza Fatima, Ms. Mavra Mushtaq, Mr. Ali Zain
Shaikh, Mr. Ahmed Salman Tariq, Mr. Uzair
Tariq, and Mr. Hashim Bin Rashid.

L

UMS has seen thirty-three classes
graduate from its halls, and is now home
to over

14,000 alumni

across the globe. Many of them have gone
on to become supporters of their alma mater,
and continue to give back to the University
in an effort towards paying it forward and
allowing other students to have the same
lifetime experience that they did. In the
fiscal year 2019 – 2020, we received a total
donation of

PKR 214 million,

out of which our alumni contributed

PKR 40.4 million.

It is thanks to the support of such alumni
that LUMS is able to remain steadfast in its
commitment to making education accessible
to all, regardless of financial circumstances.
Our alumni are major contributors to what we
do and how we evolve, and their patronage
has always been a source of pride for us. We
are deeply grateful for your benefaction and
hope that you will continue to support and
empower the University’s aspirations.

Neemar Jewellers

Extends Support to LUMS
In a step towards patronage for LUMS, Hasnat
Ahmed Haider (MBA 2004), CEO of Neemar
Jewellers and an alumnus, extended support
worth

PKR 500,000

towards the National Outreach Programme
(NOP) this year to help the University’s
aspirations of providing scholarships to
deserving students.

Alumni allies

MBA ’98 Honours Time at
LUMS through Endowment Fund

I

n honour of their academic experience at
LUMS, the MBA Class of 1998 pledged to
establish an endowment fund worth PKR 18
million this year, aimed to support the NOP. To
celebrate this commitment, an MOU signing
ceremony was held between the Class and
LUMS in January 2020. “We want to give back
to our alma mater because it has made a great
impact on our lives and helped us reach where
we are today. Also, through this fund we would
like to show our commitment to playing a
constructive role towards the betterment of
society, a lesson learnt at LUMS,” says Ahsan
Sheikh, class representative MBA 1998, who
led this initiative. Sheikh, together with Ayesha
Karamat, Salman Danish, and Shahzad Bashir,
mobilised the entire class to donate towards
the fund.

BSc Class
of 2008
Gives to NOP

This past year, Mehroz Mansoor, an alumnus
from the BSc Class of 2008, together with his
classmates donated an amount of

PKR 105,000

towards the prestigious NOP cause, which
makes quality education accessible to all,
regardless of financial circumstances.

BSc Class of 2006
Sponsors NOP Scholar
The BSc Class of 2006 has pledged

PKR 18 million
Tauqeer Mazhar

Continues to
Support NOP
Tauqeer Mazhar
(MBA 1988),
an alumnus from
the inaugural class
of LUMS, along with
his family members
donated

PKR 100,000

towards the NOP
through the Uzair
Tauqeer Scholarship
Fund this year. This
fund was established
to commemorate
Tauqeer Mazhar’s late
son, Uzair Tauqeer,
who lost his life in a
car accident in July
2012.

for the perpetual sponsorship of
one National Outreach Programme
(NOP) scholar at LUMS. The
Class signed a MoU with LUMS
in October 2019 to finalise
the gift. Ahsan Ejaz, the class
representative of BSc Class of
2006, was accompanied by fellow
batch mates—Maheen Qaiser,
Tooba Malik, Mohammed Zeeshan
Chaudhry and Bilal Tanweer.
The alumni shared that they
are greatly inspired by the NOP
scholarship and the impact the
scholars make when they return
to their communities, and look
forward to hiring NOP graduates
in their organisations.
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Alumni
a
yearsPortaits
in pictures

A Year in
The second cohort of VC AAA winners celebrate their
weekend at LUMS, with an interactive retreat with the VC
and Director Advancement, a History by Night tour in Old
Lahore, and a meet-up with the inaugural cohort

Alumni celebrate Homecoming, hearing
from Syed Babar Ali and enjoying a
performance by the iconic band Strings

Dr. Tahir Andrabi, Dean SOE,
leads the annual Alumni Masterclass
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Class of BSc 2009 celebrates
its 10-Year Reunion

a years in pictures

Pictures
The Canada Al
umni Chap
VC for an interater gets together with the
ctive meet-up

Karachi Alumni celebrate their annual reunion
in full swing as they hear from the VC, meet the
new Karachi Alumni Working Group, and enjoy a
performance by Ali Sethi
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Alumni
a
yearsPortaits
in pictures
Supporters and alumni of the University
get together with LUMS leadership at the
Faisalabad Annual Dinner 2019

ey catch up at

Alumni in Sydn

a get-together

The CSS Alumni Association comes
together for its annual meet-up at LUMS

SDSB alumni
annual get-togreunite at their
ether
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Classes of BSc 1999 (left) and MBA 1999
(Right) celebrate their 20-Year Reunion

The San Francisco Bay Area Alumni
Chapter welcome Syed Babar Ali to their
annual reunion

Ch
The Riyadh Alumni

for
apter gets together

a reunion dinner

Class of MBA 1994 celebrates its
25-Year Reunion

The Seattle Alumni Chapter host Syed
Babar Ali at their annual reunion
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